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Welcome to our Parish Profile 

We are a group of six rural churches that have recently amalgamated into the single parish of 

Wiverton in the Vale in South Nottinghamshire. 

Our merger has been achieved with good spirit.  So much so that it has not only allowed us to pool 

our skills and energy to improve efficiency in running our churches, but has also given us the time and 

space to concentrate on our spiritual development and the pastoral care we offer.  Our vision is that 

we may be empowered by the Holy Spirit to increase our own faith and to build disciples wider, 

younger and deeper in the communities that we serve.  As one parishioner said, 

“We’re at a point where we could see a new phase of significant growth with the right 

person leading us, as we appear to be growing in courage and teamwork”. 

We pray that you, our new rector, who as yet is known only to God, will be called to join us at this 

defining moment in the life of our churches.  We pray that you will bring spiritual nourishment and 

new ideas to help us fulfil God’s purpose for our parish.  In return, we offer our hard work, commitment 

and support as we begin this next stage of our journey together. 

“This is a great opportunity to grow God’s kingdom and demonstrate that rural ministry 

can thrive”. 
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Our Diocese 

THE DIOCESE OF SOUTHWELL & NOTTINGHAM 

Growing Disciples Wider Younger Deeper 
 

A statement from the Bishop of Southwell & Nottingham, the 

Rt Revd Paul Williams and the Associate Archdeacon for 

Transition Ministry, Revd Canon Phil Williams 

 

The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County of 

Nottinghamshire and five parishes in South Yorkshire.  The population is 1.15 million – 51% live in the 

greater Nottingham conurbation, 31% in ex-mining areas and 18% in rural.  There are 305 churches 

(252 parishes), served by 142 stipendiary clergy and licensed lay workers. 

In 2016 a refreshed diocesan vision was embraced across the diocese, recognising the imperative 

for ‘Growing Disciples: wider, younger, deeper’. 

• ‘Wider’ in that we will seek to grow disciples in every part of the diocese, with no retreat from 

any community: urban centre; outer estates; rural villages; or market towns. 

• ‘Younger’ in that we will seek fresh ways to harness the boldness and creativity of children, 

students and young people across the diocese, not least in Nottingham which is the 4th 

youngest city outside London. 

• ‘Deeper’ as we grow in knowing Christ, so that as his disciples we can be an increasing 

blessing to the people among whom we live and serve in the workplace, family and 

community. 

The Bishop’s Senior Staff, Bishop’s Council and Diocesan Synod have demonstrated their clear 

commitment to sharing in all aspects of this vision and strategy.  In autumn 2016 more than 1,000 PCC 

members attended five vision evenings around the diocese.  We have discerned a series of emerging 
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priorities that will facilitate growing new disciples in every parish across the diocese.  Compelled by 

the love of Christ by 2023 we will seek to: 

• welcome 7000 new disciples into the fellowship of Christ and his church  

• commission 1000 younger leaders (especially 15-30-year-olds) equipped and inspired to 

serve the purposes of God in the Church and society. 

• plant or graft 75 New Worshipping Communities (NWCs) across the diocese to increase our 

reach in telling the story of Jesus to all. 

• grow 25 larger Resource Churches with clear commitment to develop leaders, plant New 

Worshipping Communities, and disciple the young. 

• serve and pray together as one Church contending for the gospel in every community and 

sphere of public life in our city, county and region. 

In this new chapter, every parish has an opportunity to review its role within the diocesan mission, so 

that it can play a significant part in the strategic commitment to ‘Growing Disciples: wider, younger 

and deeper’. 

“Wiverton in the Vale has real potential for increased growth that builds on the 

collaboration that has emerged from the experience of functioning as a single parish 

with six churches.  I have been impressed by their ambition to make and grow disciples 

across all ages groups in their semi-rural dormitory communities,” says Canon Phil Williams. 

Bishop Paul says, 

“It is my hope that each worshipping community will develop a compelling picture of its 

own future in God’s purposes with an expectation of growing numerically and in the 

scope of its mission.  It is my prayer that the new rector of Wiverton in the Vale will have 

the creative leadership and imagination to nurture the present life of the parish, plan for 

growth and reach out to the unchurched of all ages in its locality. 

I am delighted that the work which has taken place over the past few years to create 

one benefice with one PCC motivated by mission, makes this a highly attractive 

opportunity for a new incumbent to work with dedicated and creative lay leadership in 

growing disciples. There is real energy for mission inspired by a growing commitment to 

prayer and action. I was thrilled and inspired to be in the Benefice for a wonderful 

afternoon Easter service geared towards reaching younger families in the villages – it was 

truly full of JOY!” 

April 2019 
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Our Deanery 

East Bingham Deanery is the largest deanery in the Nottingham Archdeaconry, having 34 open 

churches with parishes grouped together into 12 benefices.  Save for one single-church parish, it is 

made up of benefices which are either multi-parish or multi-church.  It has a mix of full and part-time 

stipendiary clergy and self-supporting, part-time, House-for-Duty incumbents or associates. 

It’s a deanery that fully supports the diocesan vision of “Growing Disciples: Wider, Younger, Deeper” 

(WYD).  It values and encourages collaboration amongst its clergy and laity and also those 

ecumenical relationships which prosper in some of the larger benefices.  We look at places and 

groups across the deanery where there is potential for new worshipping communities or the refreshing 

and revitalising of existing ones. We are receptive to new initiatives and engage fully with the laity on 

its response to the diocesan vision. 

Giving for mission is encouraged and all parishes have the opportunity to conduct Promise 

Programmes every 5 years with assistance from the diocesan team.  Oversight of the programme 

and regular teaching on giving is an expectation of all incumbents.  All parishes are encouraged to 

make payment (by monthly standing order) of 100% of their deanery share. 

The deanery is led by the Area Dean and Lay Chair supported by a part-time paid administrator. 

They in turn are supported by a Standing Committee made up of clergy and laity who together form 

a committed leadership team.  

The Deanery Synod meets three times a year and encourages all clergy to take an active role in 

the affairs of the deanery.  It looks to its clergy to encourage parish representatives on Synod to do 

likewise. 

Our voice is heard through the Area Dean (who is a member of the Diocesan Finance Committee 

and elected member of Diocesan Synod) and the Lay Chair (an ex officio member of the Wiverton 

in the Vale PCC and elected member of Diocesan Synod), thereby ensuring that the challenges 

faced by the rural Church are addressed at diocesan level. 

The Deanery Chapter meets approximately 8 times a year, normally monthly excluding Easter, July, 

August and Christmas.  All clergy, including some of our retired colleagues living in the deanery, are 

invited to meetings.  It holds events to include readers and each year also gives a lunch for its retired 

clergy and reader colleagues, by way of thanks for their help throughout the year. 

We very much look forward to welcoming you to East Bingham. 

Rev’d Stephen Hippisley-Cox, Area Dean Stephen Gelsthorpe, Lay Chair 



7 
 

Our Next Rector – Skills, Qualities and Experience 

We’re looking for someone who can offer: 
• A love of God overflowing into a love of people of all ages 

• Enthusiasm for implementing our vision of ‘Growing disciples: wider, younger, deeper’ 

• An appetite for rural life with a determination to become involved in our communities and 

demonstrate that rural ministry can thrive (“wider”) 

• Experience or an active interest in children’s- and youth-ministry, with willingness to provide 

input to schools and youth groups (“younger”) 

• Demonstrable communication skills in sharing your own spiritual experience and teaching 

us so that we can all journey together and grow in faith (“deeper”) 

• Clear leadership, with enjoyment of teamwork and a willingness to delegate when 

appropriate 

We need help with: 
• Spiritual nourishment and consolidating/increasing our faith and prayer life 

• Engaging and accompanying people at each stage of their journey in faith 

• Recognising individual talents and developing them for roles within the ministry of the church 

• Building on exciting new initiatives in youth ministry 

• Reaching out to younger adults than those generally represented in our congregations so 

that we form a truly all-age worshipping community  

• Improving visibility, outreach and invitation to everyone in our communities 

• Developing our explicit evangelism 

• Meeting pastoral needs in our communities 

• Continuing to strengthen our bonds within our merged parish, while preserving the identities 

of our six individual churches 

We offer our new rector: 
• Love, prayers and friendship 

• A beautiful place to live and work, with excellent local facilities and easy travel to nearby 

towns  

• Varied rural communities and churches, with a strong sense of loyalty and belonging 

• Support and practical help so that you can prioritise spiritual/pastoral work   

• Financially healthy churches with a commitment to paying full parish share 

• An opportunity to help us build on past achievements and grow God’s kingdom at this 

turning-point in the life of our churches 
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Who Are We    

The points below reflect views expressed by church members in conversations and meetings and the 

results of a wider consultation using questionnaires, which provided an opportunity for input from all 

parishioners, including non-churchgoers.  Individual remarks are shown in italics. 

What are we good at  
• Our shared love of the Lord Jesus Christ permeates all that we do 

• We’ve achieved the potentially contentious merger of our six parishes with efficiency and 

good spirit   

• We’re friendly, welcoming and generally optimistic and forward-thinking  

• We’re capable and hard-working and co-operate well as a team 

• We’re well-known in our communities and are active in organising church activities 

Where are we now  
“There are initiatives that are beginning to buzz” 

“The seeds have been sown – growth has begun – we now need help and wisdom in 

nurturing it” 

With the help of our new rector, we would like to bring … 
“A sense of God’s presence”  

 “Smiles, welcome and joy for everyone” 

“New ideas for worship, but also respect for some traditional practices already in place” 

“A hands-on approach to pastoral care in the community” 
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Our challenges in growing disciples wider, younger and deeper 
• Addressing lack of faith in an increasingly busy and secular world 

• Tendency to concentrate on “wider and younger” rather than “deeper” 

• Care to maintain our spiritual focus – we’re not just a glorified community group 

• Retaining what is good, but being open to new ideas as society changes 

• Accommodating different views and preferences in styles of worship 

We need to … 
“Take the teams that have grown together during the interregnum and use them 

effectively to grow the church” 

 “Spend time in prayer to enable us to be brave and step out into the unknown, trusting 

that God will show us the path he has mapped for us” 

One of our priorities is to develop our mission to children and young people.  Members of our parish 

have joined the Bishop’s YoungLIFE initiative, which provides resources, ideas and encouragement 

for youth ministry.  Participating parishes want to see a step-change in their work with children and 

young people, and they form a learning community with 26 other churches across the diocese.    

Please see later sections of this Parish Profile for information about our links with primary schools in our 

parish and exciting developments in all-age worship with the recent introduction of child-friendly 

JOY! services.  

Our children said … 
Our church is…. “joyful,  noisy, happy, fun, brilliant”.  “My friends are here”. 

We would like our rector to be… “kind, thoughtful, loving and caring” 

(By Lily, Millie-Ray, Alex, Jake, Isaac, Harvey and Rosie-Lea after a JOY! service) 

Our parish councillors said … 
“We’re looking for a person who will be supportive and proactive, willing to be involved 

in the varied aspects of village life – someone who will be a recognisable presence and 

foster positive community spirit, regardless of religious beliefs or attendance at church.” 

Cllr. John Greenwood, Cropwell Bishop Parish Council 

“Having a visible member of the clergy is vital to the cohesiveness of our rural community 

– to help foster a sense of belonging and to be an empathetic port of call for all 

parishioners, whether regular churchgoers or otherwise.”  

Cllr. Sabina Nelken, Colston Bassett Parish Council 
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Our Vision for the Parish 

in Growing Disciples: Wider, Younger, Deeper 

The Associate Archdeacon for Transition Ministry encouraged us to reflect on the stages of making 

and growing new disciples using the headings ‘Incarnation-Intercession-Invitation-Initiation-

Integration’. The following is our assessment of our current situation and how our new rector might 

help us progress.  

Incarnation 
The body of the church is the incarnation of Christ in the community.  If we are to bring people to 

Christ, we must be visible and show unconditional love for people of all ages, both churched and 

unchurched.  Our parish interacts with the community in many ways.  Adapting the adage “the way 

to a man’s heart is through his stomach”, we run community initiatives (open to any gender!) which 

provide breakfasts, coffee & cake and soup lunches.  Regular events in our villages include concerts, 

fêtes, quizzes, exhibitions, coffee mornings and open-air services.  The teddy parachute-jump from 

the tower of St Giles’ Church is a much-loved contribution to the Cropwell Bishop celebration 

weekend.  Our churches have also hosted Christmas tree festivals and supported a Living Advent 

Calendar.  All our churches have taken part in Open Churches weekends over recent years.  We 

help to run the Barnstone Under 5s Group and have close ties with the primary schools in the parish.  

Fundraising campaigns for restoration/refurbishment of our buildings emphasise the importance of 

our churches in our communities and are supported by churchgoers and non-churchgoers alike.  

Church members are mostly well-known in our villages and represent a force for good within them.  

We must continue to improve our outreach so that that we might share our faith more widely across 

our six pastures. 
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Intercession 
As Christians we are called to draw others to faith in Christ and to share the privilege of an intimate 

relationship with our almighty Creator and Father.  Everything must begin, continue and end with 

prayer.  In our parish we pray 

• as individuals: daily quiet time with Bible reading; 

• individual “arrow prayers” at any time, for people or situations; 

• in groups: house groups, prayer groups; 

• prayer ministry: one- to-one with individuals in need of help to pray – Time for You; 

• during services: more formal intercessions for the needs of others and ourselves; 

As a parish we would like to improve our prayer life, possibly using a prayer course. 

Invitation 
We invite parishioners to participate in services and events at any of our churches, regardless of the 

village in which they live.  Services and events at all six churches are publicised in weekly notices 

(distributed by email or available at churches), in our free bi-monthly Wiverton News, which is 

delivered to all homes in the parish, on our parish website and on church noticeboards.  We have 

our own Facebook group and plan to widen it to open access to make it available to everyone.  

We’re also setting up a WhatsApp group.   

There’s much pride in the characteristics of our individual churches and some of our most effective 

work in invitation is at a local level.  Please see the section on “Our Churches” later in this Parish Profile 

for more details. 

Initiation 
Over the years, many of our church members have participated in Alpha courses within the parish 

or deanery, and found them to be rewarding, and sometimes life-changing, in initiating, reviving or 

deepening faith.  As well as welcoming all requests for infant baptisms, we encourage young people 

and adults to undergo baptism and confirmation where appropriate.  We were delighted to 

celebrate two adult confirmations last year.  As a parish with strong links to both diocese and deanery 

we’re able to draw upon their resources for deepening faith beyond these steps.  In order to 

encourage new disciples to continue their journey, we must as a parish stay with them every step of 

the way.  We therefore seek a rector who will support initiatives such as the Alpha course, and will 

help us find ways to bring others to discipleship and to travel with them on their journey. 

Integration 
During our interregnum, lay-people have displayed impressive skills in leading services, sharing their 

faith and integrating people into our churches.  We would like our new rector to develop these 

qualities and encourage all church members to use their talents within the ministry of the church.  

Above all, we hope that our new rector will bring an enthusiasm for communicating his/her own 

belief and that his/her teaching will guide, inspire and challenge us to mature in our faith.   

We’re proud that we’ve recently expanded from one to four home study groups in our parish.  We 

hope these groups will continue to thrive and will enjoy input from our new rector.  We’re looking 

forward to a visit from the Archbishop of York and other northern bishops in September 2019, and 

hope it could be a catalyst for new initiatives in sharing our faith.  Challenges in integration include 

accommodation of individual differences in starting-points and background knowledge, different 

preferred styles of learning/worship and practical difficulties in finding convenient times for home 

groups or personal study.  There is a danger of neglecting the needs of working people, those with 

family/caring responsibilities, people who are housebound or those with illnesses that limit access to 

home groups, services or other activities.  We need to be imaginative and inclusive in helping all 

people to integrate into our churches, and would welcome fresh ideas from our new rector. 

http://www.wivertoninthevale.co.uk/wiverton-news/
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Our Area 

The Parish of Wiverton in the Vale was formed in March 2017 by the amalgamation of six former 

parishes which previously constituted the Wiverton Group: 

• St John the Divine, Colston Bassett 

• St Giles, Cropwell Bishop 

• St Michael and All Angels, Elton 

• All Saints, Granby cum Sutton 

• St Andrew, Langar cum Barnstone 

• Holy Trinity, Tythby cum Cropwell Butler 

The parish encompasses nine villages/hamlets within an area of approximately 40 square miles.  It sits 

within the delightful countryside of the Vale of Belvoir.  

The parish is largely rural in character with the population of its largest village (Cropwell Bishop) being 

around 1900 and the entire parish around 4400.  The smallest village is Tythby, with a population of 

70, but its church serves a wide area that encompasses its larger neighbour, Cropwell Butler, outlying 

farms and hamlets and part of a housing development in Upper Saxondale.  Many people commute 

to work, but there are a number of employers within the parish: industrial and small business units near 

Langar and Cropwell Bishop; farming and food production enterprises and various retail and 

hospitality providers.  The parish is home to 

arguably the country’s two finest cheeses, with 

Stilton Cheese dairies at Cropwell Bishop and 

Colston Bassett.  Some villagers are self-employed 

and/or work from home.  Still others are retired or 

not in employment.  The age profile is similar to the 

national average, but with slightly fewer under-

17s and slightly more over-65s.  In the last census 

in 2011,  66.4 % of residents identified as Christian. 

The area’s housing stock is mainly private with some social housing in Cropwell Bishop and Cropwell 

Butler.  Cropwell Bishop in particular is home to many young families and was recently identified as a 

site for development of 150 new homes in the Government’s Housing Plan.  We see the future influx 

of families and other residents as a real opportunity for outreach.   

The centre of the parish is about five miles from the market town of Bingham, which has a good range 

of facilities including shops and supermarkets, a leisure centre and a railway station.  We are also 

within easy reach of larger towns such as Nottingham, Newark, Grantham and Leicester.  Many 

Age Number in 2011 census 

0-17 839 

18-44 1166 

45-64 1429 

65+ 922 

Total population 4256 
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villagers commute to these and other locations.  There are good rail links to London from Grantham, 

Newark or Nottingham.  East Midlands Airport is 20 miles away.  School buses run from Cropwell Bishop 

to the Toot Hill comprehensive school in Bingham, which has an Ofsted rating of outstanding. 

The area is served by two highly-rated (Ofsted) primary schools at Cropwell Bishop and Langar.  There 

is excellent nursery provision, including a dedicated nursery unit at Cropwell Bishop school.  There is 

a large GP surgery and dispensary in Cropwell Bishop and other medical services, such as dentists 

and opticians, are available in Bingham.  Other local services include a new Co-op/Post Office, 

which opened in Cropwell Bishop in 2019, and several small shops and businesses.  There are a 

number of pubs and eating places to suit all budgets across the parish. 

There are Methodist Chapels in Cropwell Bishop and Cropwell Butler.  Joint services with our Methodist 

friends are described later in this Parish Profile.  Christians of other denominations, including Roman 

Catholics and the United Reformed Church, also support our churches and sometimes attend 

services and events.  

For a flavour of what the Vale of Belvoir and our individual villages have to offer, please use the 

website links listed under “More Information” at the end of this Parish Profile.  
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Our Churches 

The six working churches in the parish of Wiverton in the Vale are at the heart of our communities, 

both physically and metaphorically.  Each has its own characteristics, from the flexibility of seating 

and spaciousness of our largest church, St Andrew’s in Langar (nicknamed the Cathedral of the 

Vale), to the charm of our smallest church, St Michael and All Angels, in the hamlet of Elton.  The 

parish is also home to two former churches, one of which was a chapel of ease for the current church 

in Langar.  The other is a ruined Norman church in Colston Bassett, which was replaced by the current 

church of St John the Divine in 1892 but is still used occasionally as an atmospheric venue for outdoor 

services. 

Apart from St John the Divine in Colston Bassett, all our working churches date from the 12 th or 13th 

centuries.  They are beautiful settings for our worship and offer havens of peace and solace for our 

communities.  Several of our churches are kept open every day to allow constant access for 

everyone.  Parishioners and visitors often comment on our warm welcome and the feeling of the 

prayers of many generations.  Please see our parish website for links to information about their history 

and architecture. 

The stewardship of our historic buildings is both a privilege and a constraint.  It’s all too easy to focus 

on church maintenance at the expense of spiritual and pastoral matters.  The design of our ancient 

buildings often limits the flexibility and comfort of their use.  Each church has its own issues and we’re 

mindful of the need to preserve our heritage, but we’re also keen to adapt our buildings for modern 

worship and service to the community.  The installation of toilets and kitchen facilities in the churches 

of Langar and Cropwell Bishop has allowed us to improve the resources we can offer, and both 

churches are often used for concerts and meetings.  Kitchen facilities and solar panels have been 

installed in the church in Elton.  The church at Tythby also has a toilet and kitchen.  The churches at 

Colston Bassett and Granby use toilet and running-water facilities in nearby village halls.   

http://www.wivertoninthevale.co.uk/our-churches/
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A Flavour of our Individual Churches 

Colston Bassett 

The village of Colston Bassett has a strong sense of 

community and the church is very much part of this.  Each 

month, there is one ‘special’ service to which residents of 

the village who are not regular worshippers are invited.  

Since they were introduced in 2017, average 

congregations at these services have tripled.  In 2019, 

these services will include a Pets’ Service, Father’s Day 

Service in the village pub, Picnic & Praise and a Village 

Thanksgiving Service, as well as traditional festivals and 

special days. 

 

Cropwell Bishop 

Cropwell Bishop is the largest village in the parish and is registered as a “Welcoming Church”. Recent 

improvements in our church facilities have enabled us to develop new groups, which fulfil a need in 

the community.  “Time for You” on Mondays offers a 

chance to chat with church members.  “Coffee, Cake 

and Chat” on Wednesdays is a social time for 

people of all ages.  We now plan to re-order the 

church further to increase the scope of what we 

offer and help us bring new people to 

discipleship. 

Since November 2018, we have been offering 

monthly all-parish JOY! services in Cropwell 

Bishop.  They are led by a dynamic team who 

ensure that the atmosphere is welcoming and child-

friendly (but with thought-provoking input for adults as 

well).  Much of the success of the project has arisen from 

personal invitations at school gates and at the Coffee, Cake and Chat group.  Attendance ranges 

from 30 to 39.   

 

Elton 

The Church of St Michael and All Angels is in the village of Elton, which has about 75 residents.  As a 

small village, most residents of Elton know each other, and it is possible to engage with the community 

on an individual level.  Church members work hard to issue 

personal invitations to everyone for services and 

events.  For example, individual invitations for last 

year’s candlelit carol service were delivered to 

each household and resulted in a 

congregation of 64 plus a congregation of 22 

for an early-morning all-parish Holy 

Communion on Christmas Day.   

As the only community building in the village, the 

church is used as a welcoming venue for exhibitions 

and parish meetings.  Challenges lie in the perception of the 

church as a community resource rather than a spiritual home, and in finding new ways to engage 

with villagers and increase church attendance.   
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Granby 

 

Granby is a small village with a number of community 

groups and events.  The church has a traditional feel.  

In addition to routine services it celebrates festivals 

and additional events such as a popular Christmas 

Cheer singalong, a carol service and outdoor 

carol-singing with the Granby and Sutton Singers.  

These events attract many folk who do not normally 

worship in church. 

 

 

Langar 

As the largest of our church buildings, St Andrew’s is well placed to 

host our monthly all-parish Holy Communion; this is a firm 

fixture in the life of the parish and has been a great 

enabler in developing a sense of unity.  There are 

strong links with the church school in the village.  

The children are encouraged to visit the church as 

part of their all-round education, and to use it for 

some assemblies, the nativity play and the end-of-

year leavers’ service. 

The church has strong contacts with village 

organisations in both Langar and Barnstone, through 

individual membership and through the annual village 

carol service, for which most organisations provide a reader or 

choose a carol.  Langar Church often hosts deanery events and meetings of Deanery Synod. 

 

Tythby 

With the church planted firmly in the farming community, Holy 

Trinity, Tythby offers a number of services to those whose 

lives are bound up in the land.  Plough and Rogation 

Sunday services and a Harvest Festival are significant 

annual events in addition to its usual services each 

month.  These days, a majority of the church family 

comes from nearby Cropwell Butler.  Although a 

mile away, Holy Trinity is a much-loved place of 

worship and, on summer days, the pilgrimage to 

church along the pleasant country lane joining the 

two villages only enhances the experience. An annual 

choir-led Christmas carol service is popular and draws folk 

from other nearby villages. 
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Our Schools 

Our parish is home to primary schools in Cropwell Bishop and Langar.  There is also a small private 

primary school in Colston Bassett, which occasionally uses the village church for services. 

We have strong links with Langar Church of England Primary School as described by the head 

teacher, Mrs Emily Brown: 

“We pride ourselves on our strong community links, our close relationship with the church 

and the Christian values that underpin all our work. As our outstanding SIAMs inspection 

commented, our past incumbent was instrumental in forging and solidifying this identity 

and played a pivotal role in the day-to-day Christian ethos of the school.  

Christianity is at the heart of our school’s work. Our values are taught through collective 

worship and are threaded through lesson planning and charity work. Themed and festival 

days, held in church, further develop the children's understanding of these values and 

give them an awareness of Christianity as a faith wider than our village church. Our 

children have developed as confident leaders of collective worship.  

We hope to welcome a vicar who will develop these principles further; providing spiritual 

guidance for staff and children, and a point of reference for Christian knowledge and 

understanding. We want to develop our church-based worship and provide 

opportunities for our children to lead and take part in worship outside school. In turn we 

offer a school community who are receptive to new ideas, warm and welcoming and 

committed to our Christian mission.” 

Although Cropwell Bishop Primary School is not a Church of England school, it has historically 

maintained close links to the parish: 

“We would love the new rector to continue to be involved in our village school.  Our 

previous rector used to do a weekly assembly on a Friday and for  religious festivals.  If this 

same arrangement could continue, we would be really grateful”. 

Cllr. Jo Wroughton, Cropwell Bishop Parish Council 
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Our Rectory 

The rectory is situated at 2, Dobbin Close, Cropwell Bishop.  It is an attractive detached house in a 

quiet 1970s development close to the centre of the village.  It has four bedrooms, an entrance hall, 

living room, dining room, study, two bathrooms, garage and gardens at the front and rear.  The 

property is within a few minutes’ walk of St Giles’ Church, a GP surgery, the village primary school 

and nursery, a Co-op/Post Office, two pubs, a sandwich/coffee shop, cheese shop, butcher, 

hairdresser and beauty salon.  For more information about the village, please take a look at 

www.cropwellbishopplan.co.uk .  

http://www.cropwellbishopplan.co.uk/
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Our Team 

The Parish of Wiverton in the Vale is administered by a PCC which comprises two members from each 

of its six churches plus three ex officio members.  The PCC has recently taken the decision to appoint 

a part-time paid administrator to act as secretary to the PCC and fulfil other administrative tasks 

previously carried out by the rector.  It is expected that an appointment will be made during this 

period of interregnum, thus freeing up our new rector’s time to concentrate on mission rather than 

the mundane.  Most of our churches have their own churchwarden(s) and a home team, made up 

of any parishioners who wish to be involved.  The home team reports to the PCC via its representatives 

and oversees the day-to-day running, community interaction and fundraising for its own church.  Two 

small communities (Elton and Tythby) don’t have a formal system of churchwardens and home 

teams, but the equivalent duties are carried out by dedicated members of the respective churches.  

The home-team system was implemented when we merged into one parish.  It is working well and 

continues to evolve. 

During this period of vacancy, ministry from within the parish is provided by one licensed lay minister 

(reader), one recognised lay minister and three service leaders/preachers who are current/former 

churchwardens or former readers.  External support is provided by a team of four retired ministers 

who officiate at Holy Communion and some additional services.  Through the efforts of this team, we 

have not only managed to maintain our usual monthly service pattern but also initiated an additional 

child-focussed service (JOY!).   

Members of our church family are encouraged to take an active part in worship by helping with 

administering the chalice, leading intercessions, reading, covering sides duties or providing 

refreshments.  Others support our worship by singing in the choir, playing the organ or providing other 

musical accompaniment.  Bellringers ring prior to services somewhere in the parish most Sundays, 

and for some involvement with this has been a way into, or back into, wider church life.  There is also 

a quiet army of volunteers (including a number of non-churchgoers) who help with church 

maintenance/repairs, churchyard maintenance, cleaning, flower-arranging, sacristan duties, 

administrative and financial tasks, delivering parish magazines and fundraising efforts.  Still others visit 

and support parishioners who are ill or troubled, or provide transport to services and activities. 
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Our Service Pattern 

The normal service pattern is repeated on a monthly basis (subject to festivals).  For the purposes of 

scheduling, two of the smaller churches (Elton and Granby) are considered as a single unit.  Each 

‘church’ then has two services a month, one of which is Holy Communion.  In addition, we hold a 

number of “All Parish” services – on the first Sunday of the month, a Holy Communion at Langar and 

an Evening Prayer which circulates around the other churches; on the second Sunday, a JOY! (child-

centred) service at Cropwell Bishop; and, when there is a fifth Sunday, a morning Holy Communion 

and an evening Songs of Praise which both circulate.  We also hold a joint “Village Service” with the 

Methodists in Cropwell Bishop once a quarter.  Our choir, which includes members from our own 

churches and the Methodist church, sings at churches across the parish for festivals and other 

services. 

Our usual worshipping community comprises 113 adults and 11 children.  The average total 

attendance at Sunday services across the parish is 94.  These figures rise to 449 and 197 at Christmas 

and Easter respectively.  The average attendance at our All-Parish service in Langar is 42.  Our full 

Statistics for Mission from 2013 to 2017 are provided on our parish website. 

 

http://www.wivertoninthevale.co.uk/wiverton-in-the-vale-statistics-for-mission/
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Parish Policies 

Safeguarding 
The parish is proactive in ensuring DBS checks, and ensures child and vulnerable adult protection 

and safeguarding training is undertaken by all involved in care.  The role of safeguarding co-ordinator 

was previously the responsibility of the rector but during the vacancy  is being covered by a 

designated parishioner. 

Health and Safety 
The PCC ensures that the parish has health and safety policies and procedures in place.   

Charitable Giving 
Since the merger into a single parish, we have not instituted a parish-wide policy of tithing a fixed 

proportion of parish income.  However,  parishioners are encouraged to support various charities over 

the year.  These include Water Aid and other Lent appeals, Christian Aid, the Royal British Legion and 

the Children’s Society.  Harvest gifts are donated to a local hospice and the local Framework charity 

for homeless people, and donations are made to Self-Help Africa.  Each year we fill shoeboxes with 

Christmas gifts for children in deprived countries (Operation Christmas Child). 

Infant Baptism 
We welcome all requests for infant baptism.  Baptisms are usually carried out within all-age services.  

Parents and godparents receive preparation from the rector prior to the service. 

Holy Communion 
The church invites all visitors who take communion in their own churches to participate in Holy 

Communion.  It is our policy to allow children to receive communion before confirmation, in 

accordance with diocesan guidelines. 

Marriage 
Couples are invited to marriage preparation sessions prior to their wedding.  Where appropriate, the 

PCC supports the remarriage of people who have been married or in a civil partnership before.  

Cases are considered on an individual basis. 

Priests (Ordination of Women) Measure 
Our parish has been served by ministry from both men and women.  We fully support the ordination 

of women and their equality with men within the church.    
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Financial Summary 

The parish finances are well managed and stewarded. Our treasurer, a retired bank manager with 

eight years’ experience of parish treasurership, reports that the merger of six sets of accounts into 

one was relatively unproblematic. The accounts currently show a surplus of £50,000 in unrestricted 

funds. Restricted funds total £200,000 and endowed funds £87,000. The turnover of the newly-formed 

parish in its first full year was £150,000. The full accounts for 2018 can be viewed on our website. 

The parish is committed to paying 100% of the parish share allocated to it by the deanery, reflecting 

an historic commitment to payment in full by each of the six former parishes. 

 

Year Total parish share (paid in full) 

2014 £ 61,848 

2015 £ 63,450 

2016 £ 64,670 

2017 £ 65,896 

2018 £ 66,696 

 

In terms of giving, the parish is well supported by its church family as well as those who, whilst 

unchurched, see the benefits that flow from having a strong church at the centre of their 

communities. Promise programmes are undertaken every five years.  History shows just how 

imaginative the parish has been in responding to bespoke funding campaigns allowing the funding 

of projects to improve and maintain the fabric of our buildings.  At present, there are 204 participants 

in our planned giving programme, providing a total income of £62,890 per year.  Further details are 

available on our parish website. 

 

http://www.wivertoninthevale.co.uk/wiverton-in-the-vale-parish-accounts-2018/
http://www.wivertoninthevale.co.uk/wiverton-in-the-vale-planned-giving-profile/


23 
 

More Information 

To find out more about us, what we do, what our take on the world is and to help you gain an 

appreciation of what it is like to be part of God’s family here, we urge you to visit our website.  It is a 

mine of information and is updated almost daily.  Please go to www.wivertoninthevale.co.uk.  You 

can learn more about our diocese from www.southwell.anglican.org. 

To find out more about the beautiful Vale of Belvoir in which our parish is located, please do take a 

look at visitbelvoir.co.uk. More information about our larger villages is available from the following 

parish-council websites: 

www.colstonbassettparishcouncil.co.uk   www.cropwellbishopplan.co.uk  

www.cropwellbutler.com     www.granbycumsutton.org  

www.langarbarnstone.co.uk  

 

 

Our Final Message 

We hope you’ve enjoyed getting to know us through our Parish Profile and that you’ll be inspired to 

bring your own personal approach, ideas and love of God to our communities.  We know that our 

vision for the future is ambitious and that we are asking a lot, but we believe that in the power of the 

Holy Spirit we can achieve a lot!  We do understand, however, that rural ministry can be tough, and 

that one person can’t do everything.  Please be assured that we will do everything we can to support 

you in your ministry.  We look forward to welcoming you and working with you to increase God’s 

kingdom at this exciting time in the life of our parish. 

http://www.wivertoninthevale.co.uk/
http://www.southwell.anglican.org/
https://www.visitbelvoir.co.uk/
http://www.colstonbassettparishcouncil.co.uk/
http://www.cropwellbishopplan.co.uk/
http://www.cropwellbutler.com/
http://www.granbycumsutton.org/
http://www.langarbarnstone.co.uk/
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