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PCC of the Parish of Wiverton in the Vale 

Minutes of the meeting held at 7.30 pm on Monday 21 January 2019 at Colston Bassett Village Hall 

Present: Lay Chair: Nick Perry 

 Churchwardens: Robin Coles, Edward Hine, Trevor Simpson, Hilary Tabron 

 Elected members: Mick Beazley, Mary Mackie, Mike Raines 

 Ex Officio: Katharine Bacon, Reader (Deanery Synod Rep), Steve Gelsthorpe 
(Deanery Synod Rep) 

Apologies:  Max Jordan, Pam Powell, Maureen Wright 

 

Item  Action 

19/01/01 Welcome and opening prayers 

NP welcomed everyone and HT opened the meeting with a prayer. 

 

19/01/03a Minutes of the meeting 3 September 2018 

The minutes were agreed as an accurate record and were signed off. 

Proposed - SG; Seconded – MB;  agreed unanimously. 

 

19/01/04a Matters arising from the minutes of the meeting of 3 September 2018 

148/18 The list of clergy has now been obtained and held within the group. 

120/18 Cropwell Bishop’s report hadn’t been included. HT to send a copy of 
Cropwell Bishop’s report to NP. 

159/18 NP suggested that a register be drawn up to clarify the storage 
location of All-Parish resources.  RC has the guillotine, HT the 
laminator, and Lucy Paine has the children’s items. NP will circulate 
a request for anyone else who stores Parish resources to supply 
details for a register of such items. 

 
 
 

HT 
 
 

NP 
All 

19/01/03b Minutes of the meeting 6 November 2018 

259/18 There was discussion about the level of recorded detail in the item 
about the provision of Children’s Worship and it was agreed that the 
minutes would be simplified by NP prior to publishing them on the 
website.  The amended minutes will be circulated and agreed by 
email at which point they would be signed off. 

 Proposed – EH; Seconded – RC; agreed unanimously. 

 
 

NP 

19/01/04b Matters arising from the minutes of the meeting of 6 November 2018 

300/18 In the light of Rosie standing down as PCC Secretary, NP asked if 
there had been any further progress asking people to fill the role.  
The question also arose as to whether Rosie wishes to remain on the 
PCC or will be resigning from this too. NP will ask Rosie if she 
wishes to remain on the PCC. 

302/18 Former secretaries of ‘church’ PCCs have been asked if they would 
be willing to take on the role for the Whole Parish, but all have 
declined. HT agreed to ask Janine (currently assistant Secretary) if 
she would be prepared to take on the role. 

298/18 SG asked if there had been any follow-up by the PCC on Archdeacon 
David’s Advent Letter.  EH had submitted a list of initiatives.  This 
has been submitted by Rosie prior to the deadline. 

305/18 It had been agreed that the venue for PCC meetings would alternate 
between Colston Bassett Village Hall and Langar.  The next PCC 

 
 
 

NP 
 
 
 
 

HT 
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Item  Action 

meeting will be held on 4 March 2019 at 7.30 pm in Langar church.  
NP gave his apologies, as he would not be available for the next 
meeting.  SG agreed to chair the meeting in his absence. 

19/01/05 Church Wardens’ or Church Representatives’ Reports 

Full details are documented in the attached appendices. An additional appendix 
for each church is included (with an ‘a’ suffix) containing the notes from each 
church’s meeting about the Parish Profile with Phil Williams. 

The following points from each report were emphasised or queried at the 
meeting: 

 

19/01/05/01 Colston Bassett (see Appendix 1) 

EH was extremely encouraged by attendances for ‘Special’ services.  The 
excellent turnout for the Remembrance Day service taken by Barry Garner 
helped increase average congregation numbers. 

 

19/01/05/02 Elton (see Appendix 2) 

Elton’s carol service had a congregation of 64 including 11 children. The banner 
advertising the event and personal invitations obviously helped. 

SG thanked MM for her efforts taking the parish profile questionnaire around to 
every household in the village that resulted in over 30 responses.  Some of the 
verbal responses were concerning in that those, particularly in 40-65 age group, 
had no interest in church or whatever happened in the village. 

 

19/01/05/03 Granby cum Sutton – no report 

Maureen has been in hospital. NP will request a report when she is recovered. 

 
NP 

19/01/05/04 Langar cum Barnstone (see Appendix 4) 

There have been long discussions with the architect, Carl Andrews following the 
Quinquennial Inspection.  Some of the work can be done with volunteers, other 
work identified will involve some expense.  It is a case of prioritising what work 
needs to be done in the immediate future and what can be spread over time.  
Some work will involve faculties.  Estimates and a schedule of works for the 
damp issues, looking at the drainage, new soakaways etc, will be needed. 

Emails with instructions to proceed at Barnstone church got mislaid and this has 
only just been picked up.  A surveyor is coming shortly to look at the building. 

Appendix 4b is an encouraging report by Lucy Paine about the Barnstone 
Under 5s group, which the Parish supports by paying the cost of the Village Hall. 
The group also receives financial report from Langar and Barnstone PC. 

 

19/01/05/05 Cropwell Bishop (see Appendix 5) 

HT reported that the Joy! service will normally be on the second Sunday of the 
month at Cropwell Bishop as from February.  The Village Service (held jointly 
with the Methodists) is to be held quarterly with the choir attending the 
Methodist services as previously.  The All-Age service is to be held in Cropwell 
on the third Sunday of the month. 

A faculty is required for new garden of Remembrance as there is no space left in 
the current one.  The following resolution was proposed: 

“The PCC proposed that an area be set aside to create a new Garden of 
Remembrance in the churchyard of St Giles’, Cropwell Bishop on the north side 
of the church, in accordance with the suggestions of the DAC churchyards 
advisor, and plans to be submitted”  

Proposed – HT; Seconded – RC; Agreed unanimously. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HT 
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Item  Action 

HT will submit the faculty and liaise over planning permission  

Work on the boiler house is to begin on 25 February 2019. However, it appears 
that planning permission is now required as well as faculty approval.  James 
Bate, Rushcliffe’s Conservation officer will advise on the matter.  Being aware 
that heating the church is a priority it was agreed to go ahead with the work and 
apply for the planning permission retrospectively as any modification that might 
be required is unlikely to impact on the boiler installation itself and the planning 
permission will only apply to some aspects of the work. 

19/01/05/06 Tythby cum Cropwell Butler (see Appendix 6) 

MR mentioned that the attendance at Tythby’s Christmas Eve service was poor 
and the home team felt that the timing of this service needs to be looked at.  
There were 40 at the Christmas Carol Service. 

Some of the maintenance work required at Tythby may require a faculty and 
needs checking to see what comes under List A and what under List B.  
Repainting work needs the correct paint used.  Mary mentioned that Elton had 
to get a faculty for repainting and render work.  David Atkins, the architect 
supervising the work used Shipman and Bee from Bingham to do the work who 
proved very satisfactory. 

Agreed to follow up work on the bells and if there is no success with the 
Loughborough Foundry contact to try Colin Bryan. 

HT to make sure more copies of the weekly notices are given to Vera. 

It was confirmed that the monetary spending limit for Home Teams without prior 
approval from the PCC is £100 with a maximum of £500 to spent over the year. 

Tythby are very unhappy that at the moment there is no Easter Day service to be 
held in their church and wished to know who organises the service roster and 
what input the individual churches have?  It was suggested that Tythby consider 
sending a representative to attend the next service staff meeting on 4 March 
2019.  It was pointed out that there is no Easter Service at Colston Bassett or in 
Elton.  MM mentioned when Bronwen first came to the Group, Elton missed out 
on services at Easter for 3 years and then lost the attendees when Elton finally 
had a service with only 2 people there. HT has been in touch with Tony 
Cardwell, who is happy to help out and she will liaise to add a 10.30 am Easter 
Sunday Holy Communion at Tythby to the schedule. 

The Tythby Home Team is concerned that now we are a single parish even less 
attention is being given to their needs.  SG suggested that another Tythby 
member be invited to the next PCC meeting on 4 March 2019 as a second 
representative for Tythby to enable their concerns to be addressed. MR will 
invite a second representative to attend, either as a co-opted member (if Rosie 
wishes to resign) or as an invited guest.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

HT 
 
 
 
 
 
 
 
 
 
 
 

HT 
 
 
 
 
 

MR 

19/01/14 Response to “Bishops from the North’ initiative – (EH) 

Agenda item 14 was brought forward as EH had to leave at 9.15 pm. 

RC and EH had both attended the meeting in November 2018.  15 Bishops from 
the north will be coming from Thursday 12 September 2019 to Sunday 15 
September 2019.  There should be two Bishops for each deanery which means 
that the WitV parish may have the opportunity to host up to 3 events. We have 
been asked for suggestions as to what kind of events could be organised for the 
bishops to attend.  

Suggestions given were for a school visit, a meal, perhaps an enhanced 
Souperbowl, evening communion with the choir or possibly something along the 
lines of Tythby’s Rogation Sunday with a tour around a farm combined with 
Harvest Festival and perhaps a barbecue afterwards.  

Accommodation is also required for the bishops and their entourage.  
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Item  Action 

There will be 100 nurture groups throughout the Diocese and we need to have 
one here.  EH plans to go to the meeting on 25 March in Calverton at St Wilfreds 
from 7.00 – 9.00 p.m.  The Archdeacon’s invitation is added as an Appendix. KB 
and RC were unable to make that date but SG and NP (and MR if he is around) 
agreed they would go with EH. 

 
 
 

EH, SG, 
NP, MR 

19/01/08 Appointment of Parish Administrator 

Agenda item 8 was brought forward as EH had to leave at 9.15 pm 

EH felt we need to consider appointing a Parish Administrator to help cover the 
administrative work and had spoken to Judith Mills in Southwell recently who 
might have time to give from April 2019 if we were interested.  SG felt this was 
a good idea and could be attractive to any new incumbent looking at the post 
here.  HT felt it very important they would work alongside any new incumbent.  
KB explained how much administrative work was associated with any church 
work giving an example of how long-winded it was just producing the necessary 
paperwork for something like a memorial.   

The PCC generally agreed it was a good idea and discussed how might this be 
financed.  The position and would require a job description being drawn up that 
would mean a fair bit of work initially but simpler once sorted.  The PCC would 
become an employer and as such may need to cover National Insurance, etc.  SG  
suggested contacting Donna Johnston at the administrator for the Cranmer 
Group to discuss this. 

SG will ask Judith Mills to see if she was prepared to take on perhaps 4 hours / 
half a day a week for the PCC.  The cost of this was discussed working on a 
rough figure of £10 per hour plus £5 for National Insurance contributions etc, 
giving a rough figure of £60 per week to be shared between the 6 churches. 

SG and EH to explore the possibility of a Parish Administrator further, feeding 
back to PCC at the next meeting on 4 March 2019.  

RC mentioned that MJ is concerned about succession in the role of Treasurer. 
Whilst he is not planning to give up in the immediate future, there has been a 
lot more work involved than he had anticipated. The PCC will discuss further at 
a future meeting.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

SG 
 
 
 
 

SG 
 
 
 

SG, EH 
 
 
 

19/01/06 Treasurer’s Report (see Appendix) 

MJ was unable to be present but his report had been circulated previously.  His 
recommendations as applied to each church in his note were then considered. 

/01 Cropwell Bishop agreed with his note. 

/02  Elton agreed to transfer funds from the McLean Fund to cover the 
deficit as recommended.  Mary pointed out Elton has been running 
at a deficit for a number of years and this is unlikely to change in 
the immediate future, the McLean legacy is what is keeping Elton 
operational. 

/03 No-one from Granby was available for comment, however there 
appeared to be a discrepancy in the note about the transfer of £500 
that was shown as £5000 in the return figures. 

/04 Langar no further comment. 

/05 Tythby - MR will check with John Fawcett as to why there is a loss 
of £7,230 shown.  Mike will also ask what is happening with the 
planned giving of £3,500 that was not received in 2018. 

/06 RC felt it would be helpful if MJ were to have a separate column in 
the accounts that showed a breakdown all the Parish expenses, e.g. 
Wiverton News, purchases such as computers and printers etc.  The 
PCC needs to know what happens with the parish expenses and how 
they are allocated and distributed. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MR 
 
 
 

MJ 
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Item  Action 

/07 Annual Report and Accounts (see Appendix) 
Prior to Christmas the Annual Report and Accounts were circulated 
by email to the PCC and accepted by unanimous agreement via 
email.  The decision was confirmed and endorsed unanimously. 

19/01/07 Parish Profile 

/01 Phil Williams, Associate Archdeacon for Transition Ministry had met 
with the PCC on 12 January 2019 to discuss the parish profile (see 
Appendix). The Parish Profile working group had not been sent any 
of the summaries of Phil’s meetings with individual churches.  It 
was agreed that these responses be sent to NP, who would attach 
them as an appendix to the various church reports. 

/02  The Parish Profile working group met on 23 January.  They aim to 
circulate a draft Profile by the middle of February to give sufficient 
time to receive feedback and make revisions to be discussed at the 
PCC in March. NP is away from 21/2 – 21/3/2019.   

/03 KB asked how much prayer is going on whilst we are interregnum 
and is worried it is only happening at services.  She mentioned how 
last time we were interregnum Clare Connell had held weekly 
prayer meetings that had been very helpful.  KB would like to 
encourage something similar now and would hope all the PCC would 
support this.  It was agreed if she were willing to organise and set 
up a weekly prayer meeting the PCC would be supportive. 

 

 
 
 

All 
wardens 

 
NP 

 
 
 

Profile 
Group 

 
 
 
 
 
 

KB 

19/01/09 Proposal to submit Faculties for grave space reservations 

RC mentioned that Nigel and Barbara Wood had lived in Langar for about 20 
years and were involved with the British Legion and interested in the natural 
history of the area.  There is a limit of how many grave spaces can be reserved 
in any churchyard, however it was not felt to be an issue here.  The following 
resolution was proposed: 

“The PCC supports two faculties for Nigel and Barbara Wood’s applications for 
the reservation of a single grave space each: No.s Ab35 and Ab37 in the 
churchyard of St Andrew, Langar in the Parish of Wiverton in the Vale in the 
County of Nottinghamshire and Diocese of Southwell and Nottingham”. 

Proposed – KB; Seconded – RC; agreed unanimously. 

 

19/01/10 Proposal to approve the application for List B Approval for an additional 
bench in the St Andrew’s Churchyard 

RC requested approval for an additional bench in the churchyard at St Andrew’s 
Langar.  There are 3 benches already in the churchyard and the suggested 
location is not an issue.  The bench will be in keeping with the others already in 
the churchyard.  The bench, plaque and installation costs are to be covered by 
the person requesting it.   

Proposed – RC; Seconded – SG; agreed unanimously 

 

19/01/11 Deanery Synod Report and Deanery Update (see Appendix) 

SG circulated his report prior to the Meeting, no further comments made 

 

19/01/12 Diocesan Synod Report 

There had been no meeting therefore nothing to report. 

 

19/01/13 General Synod Report 

No meeting and nothing to report. 
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Item  Action 

19/01/15 Safeguarding 

HT and KB have recently completed their C3 Safeguarding course.  Mel Ebb is the 
Safeguarding Co-ordinator (ensuring we are compliant) and Lucy Paine is the 
Safeguarding Officer (to whom issues should be reported).  C1 is to be done by 
all PCC members and is valid for 3 years, some members were not sure what 
their current status was so it was asked whether Mel has a list of this and 
whether Hilary could get this for the PCC. Spring dates for Diocesan 
Safeguarding courses are listed in the Appendix. 

 
 
 
 
 
 

HT 

19/01/16 Statistics for Mission 

HT explained that most of our churches have completed this now.  Granby is still 
to come and Angela Sinclair has this in hand.  NP asked HT to forward copies of 
these to the Parish Profile team.  RC asked whether home Communion is 
counted within the Christmas statistics having had 2 in Langar.  It was agreed 
looking at the form it specifically asks for Communion taken in the church so 
would not include this. 

 
 
 
 

HT 

19/01/17 Correspondence 

No correspondence had been received requiring discussion 

 

19/01/18 Any other business 

No further discussion brought up by the Meeting 

 

19/01/19 Matters for the next Meeting’s Agenda 

NP will not be at the next meeting in March and offered his apology. SG kindly 
volunteered to chair this meeting.  As there is no PCC Secretary at present, any 
items should be sent to SG not less than 14 days prior to the meeting. 

 

19/01/20 Date and venue of next meeting 

Next meeting on 4 March 2019 at St Andrew’s Langar starting at 7.30 p.m. 

APCM previously agreed to be held on 29 April 2019 at Langar. 

 

 The meeting closed with a prayer at 10.05 pm  

 



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 1 – for the church of St John the Divine, Colston Bassett 

Author: Edward Hine 

Mission and Ministry (Growing disciples Wider, Younger, Deeper) 

1. Our ‘special services’ continue to be a success and in 2018 the average attendance was 43, up from 41 
the previous year. Before the average congregation was 14. 

2. The church breakfasts continue to be well supported  with many people who attend also coming to our 
special services. 

Churchwarden’s / Church representative’s Report 

Events: 

1. We will be writing to all parishoners with a full schedule of services and events throughout the year to 
be delivered with the February/March Wiverton News. 

2. We are holding our Morning Worship services in the Village Hall during January & February. 

Maintenance and Fabric: 

1. Work has started on the Quinquennial works  

2. Our path has been repaired and we will monitor. 

3. We are experiencing significant difficulties with our electricity supply but hope to have it sorted by the 
next time we have a service in church [10th February] 

4. Just before Christmas I inspected the audio system in Edwalton church which was helpful in informing 
our own plans to install one in accordance with a recent bequest 

Finance: 

1. Nothing to report. 
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Meeting with representatives from Colston Bassett (10-12-18) – Version 1.1 
 

Present – Edward Hine, Katharine Bacon, Dorothy Thompson, Margaret Palmer, Eileen Fowler, Nick 
Perry (plus Phil Williams – Associate Archdeacon for Transition Ministry) 
 
Context of Colston Bassett 
There has been significant change since the census of 2011. Several huge ‘executive’ houses have been 
built on Hall Grounds Drive and elsewhere in the village. There are many big houses with only 2 people 
in! The housing stock is expensive. The draft Neighbourhood Plan recognises the need for smaller and 
cheaper housing. More babies are being born in the village. There is unlikely to be major housing 
development because it is a Conservation Village and the Le Marchant Estate owns most, if not all, of 
the undeveloped land. Many of the residential properties in the village are also rented from the Estate, 
of which Clare Le Marchant Connell is a Director. 
 
The most recent statistics show a population of 220 (rather than the census figure in 2011 of 281). This 
seems to suggest a rapidly-declining population but it was thought that the figures may represent 
different catchments and that the actual population of the village had probably increased slightly over 
this period.  
 
There used to be 10 farms and now there are 3 bigger farms. There is no longer a shop/post office, the 
school is now independent and the pub (The Martin’s Arms) is quite expensive. 
 
Colston Bassett is a dormitory village, with also a fair number of retired people. Over half the village give 
on a regular basis to the church and many come at Christmas.  
 
There are two services a year at St. Mary’s ruins. 
 
The move to “one parish” has been viewed positively here. A high proportion of the regular worshippers 
at Colston Bassett also attend the All Parish service at Langar. 
 
There are four home groups across the parish. 
Katharine and Edward are attending the RealLIFE course. 
 
Of the congregation now, Edward, Katharine and Dorothy are the only regular attenders who don’t 
currently live in the village. 
 
Strengths/What we are good at 
The special services (3rd Sunday) have gone well. The average attendance for the 10.30 am Morning 
Worship used to be 14, but for the monthly special services in 2017 there were 41 last year and 43 this 
year. We send an annual programme (with a bookmark reminder) at the beginning of the year to all 
households in the village and all who support us through the Promise Programme. We invite people 
personally and advertise/remind by email. There has been a clarity of purpose; well-known hymns, 
church warm, 50 minute service, sermons 8-10 minutes which are an inclusive Bible-based address 
rather than an off-putting overly-academic analysis of the text. The effect has been to attract, not only 
new worshippers, but others who had previously ‘drifted away’. 
 
The key question is what needs to happen to engage people on the next stage of their journey towards 
gaining and/or deepening their faith in the Lord Jesus. 
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We have been building up positive community relationships. The monthly Big Breakfast and annual Quiz 
have attracted significant numbers who are not regular worshippers. The annual Father’s Day service at 
the Martin’s Arms is well-attended. 
 
Many folk who do not worship regularly at the church nevertheless support our ministry through church 
cleaning, flower arranging, delivering The Wiverton News, etc. 
 
Many folk who have moved away from the village and even the parish (but still live locally) still return to 
worship here, support church/community events, serve on the Home Team and attend Home Groups so 
we must be doing something right! 
 
The Alpha course was a very significant period in the life of the church from 2010-2016. The number of  
Home Groups has increased from one to four and members of each come from across the parish (and 
beyond). On the current PCC there are only two people who have not been on Alpha. 
 
The Souperbowl is a parish initiative but it takes place at Colston Bassett Village Hall. There is good 
team work. 
 
The cost of upkeep is lower than other churches in the parish as St John’s is ‘only’ 126 years old!  
 
Weaknesses/Areas for development 
Perhaps more could be done about services during the week. 
 
There is an issue of creating a critical mass for children and young people – which was the reason for 
concentrating on a parish service for children rather than each church trying to do one. A group of five 
(including Katharine) from across the parish are attending YoungLIFE training to support this endeavour. 
 
Colston Bassett Preparatory School uses the church for a Carol Service but we could encourage them to 
use the church for additional services and/or study visits. 
 
The church is the coldest church in the parish. Sometimes it feels a bit dark. There is no mains water 
supply or drainage to the building. 
 
BCP (said) used to be at 8am and attracted small numbers of nevertheless regular worshippers, some of 
whom did not attend more ‘modern’ services. We try to be inclusive by maintaining this form of worship 
and it is now at 9am with hymns. More could be done to make it more attractive. 
 
21 years ago Edward was the 3rd youngest – he’s now still the 3rd youngest.  
 
Challenges 
The issue of the age profile. 
 
Our ‘modern’ songs finished in the 1980s with Graham Kendrick songs. 
 
There is a musical challenge as a parish – it needs a worship leader. There is the choir and the gospel 
choir but they don’t lead the congregation. The congregations are open to a worship band. 
 
The All Parish service at Langar has the biggest potential. It is currently 40-50 attenders but could be 70-
80. 
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What matters? 
We’re hungry for spiritual guidance [Katharine] 
As a musician I’m a servant of the parish and I will play wherever I am asked [Dorothy] 
Growing disciples wider, younger, deeper is our priority. 
 
Opportunities  
There are lots of capable and willing people within the church and we need someone who can 
encourage lay leadership and empower people to use their gifts. 
 
What is the vision in 5 to 7 years time? 
We’ve got to use the single parish to grow the Church, as rural ministry is tough. We would like to be a 
beacon of how best to do it. 
Developing the children and youth work – sports day, big picnic, outings, taking kids to Spring Harvest. 
It would be good to have a truly all age church community. 
 
In 2017 the Advent priorities were done as individual churches whereas the 2019 ones have been done 
as a parish. The question was raised as to whether the vision (as published in the Parish Profile) is held 
at the church level or at the parish level. 
 
Fears? 
The fears of moving to one parish have not been realised – it’s gone well. 
 
Qualities in the new incumbent 
Someone who will enable us to grow even more 
Someone who can go into the schools. 
Someone if the 30s and 40s generation. 
Someone who has patience 
Someone who will affirm what is good but affirm newness and explore new things 
Someone with good, collaborative leadership 
Someone who can recognise other people’s skills/calling and will encourage/develop them. 
 



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 2 – for the church of St Michael & all Angels, Elton on the Hill 

Author:  Mary Mackie 

Apologies 

Pam Powell is unable to attend the meeting and sends her apologies. 

Mission and Ministry (Growing disciples Wider, Younger, Deeper) 

1. Invitations were given to every household in the village for Elton’s candlelit carol service and a 

banner placed on the church railings to advertise it.   Our thanks to Katherine Bacon for taking the service 

and David Sibley for coming with the choir who really help make this service.  Elton saw 64 people, 

including 11 children, come with a number of new faces seen.  The refreshments afterwards, including 

mulled wine and mince pies, were popular with people staying on to chat.   

2. Elton’s Christmas Day 8.30 a.m. HC service saw a few new faces with 22 attendees.  Our thanks go 

to Dorothy Thompson for playing the organ and Keith Turner for taking the service.   

Churchwarden’s / Church representative’s Report 

Events: 

1. Candlelit carol service see note above. 

2. Parish Profile 
Questionnaires were distributed to every household in Elton before Christmas.  Mary and Pam met with 

Phil Williams, Assoc. Archdeacon for Transition Ministry to discuss the parish profile on 8 December 2018.  

(Copies of the questionnaire responses will be brought to the meeting).   

Maintenance and Fabric: 

1.  Church gutters have been cleared and solar panels cleaned In December 2018.   

2. Due to the dry summer there has been some movement within the church and consequently re-

plastering and decorating will be required once the weather improves, estimates are currently being sought 

for this work.  The estimates for decorating will also include the paint work required in the Vestry. 

Finance: 

1. Awaiting bill for gutter clearance and estimate for interior works from Michael Crampton, builder. 



Meeting with representatives from Elton on the Hill (8-12-18) 
 

Present; Mary Mackie and Pam Powell (with Phil Williams – Associate Archdeacon for Transition 
Ministry) 
 
Context of the community 
Elton is a small village (87 residents in 2011 census, currently believed to be 75). The children 
who attend church will tend to go to Orston because of the connections to Orston Primary 
school. 
 
The largest part Elton is on the church side of the A52 but the school Orston School is on the 
opposite side. In the 1990s there were five working farms. Now the only working farmer is on 
the other side of the road from the church. 
 
A lot of people are moving in to buy houses but then move on. There is less stability amongst 
residents than there has been in the past when residents worked on the farms. 
 
In spite of the efforts of the loyal congregation (including personal invitation by Mary door to 
door), the residents of the village rarely support the church. The village fete/events were held in 
the village and then subsequently (in the last 4 years) brought to the churchyard. The village fete 
in July 2018 was a nice afternoon for the six who took part but it was a lot of work without 
support from people in the village. 
 
The church is the only community building in the village, as the pub is likely to be changed. 
 
Mary is the clerk for the Parish Meeting. Pam’s husband Tim is the Chair. Housing development 
isn’t an issue because Elton being located in open countryside with very limited facilities the 
development is restricted.   New development almost doubling Elton's housing stock has been 
sympathetically done using barn conversions. The issues that affect the village and cause people 
to object are issues with traffic involving the highways agency and the County Council revolving 
around the A52 and HGV traffic, poor access to broadband, style and appropriateness of 
development and tree preservation orders. There are a occasions when the village gets together 
e.g. There was a village celebration of the Queen’s Golden Jubilee with a village picnic (although 
it rained!).  Most years some kind of an event is held to raise funds for the church be it a coffee 
morning, garden party, village fete or a flower festival. 
 
Local Councillors are good at coming out and people do listen to them. The latest Rushcliffe 
Borough Councillor is very helpful and our County Councillor though more Bingham orientated 
but still supportive. It is significant that the village is on the border of Leicestershire and 
Lincolnshire. Sometimes crime issues get dropped as it is not always clear who is following it up. 
 
Secondary aged children go to Toot Hill at Bingham of Kings at Grantham. 
 
Context for the church 
A legacy is keeping the church alive. Events are held to raise funds. 
There are six services a year including an 8.30am BCP communion on Christmas Day where 
people from Whatton and other villages will come along. 
 



Strengths 
Very welcoming – people enjoy the church, the atmosphere. There are normally visitors to the 
church building through the Open Churches weekend. The church has good acoustics. There are 
no toilet facilities. 
The carol services gets 30-40. 
 
Weaknesses/Areas for development 
The biggest issues are engaging with the village.  
We are unable to get away from the fact that we are declining. 
 
Challenges 
We’re not getting any younger and who will take over and help to maintain and run the church? 
People come to the church as a community resource not a religious resource. 
We would like a Rector who would give us more ideas. 
 
What is your vision for the next 5 to 7 years? 
 
A thriving and interested community that is willing to help and support others 
 
What are the qualities or skills do you think will be important in choosing the new Rector? 
 
A Rector who is adaptable and patient working with the differing 6 parishes.  A person who has 
an appreciation of issues facing rural communities.  Enthusiasm, communication skills and 
leadership.  

 
 
 



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 3 - for All Saints Church, Granby 

Author:  Maureen Wright 

Mission and Ministry  (Growing disciples Wider Younger Deeper) 

1. Individual invitations were given to all who support the Regular Giving Programme ,                    
 (thanking them for continued support)  and those who were married in church over the  
  past few years , telling them times of the Carol Service and the Communion Service on    
 Christmas Eve.   We advertised the Carol Service with a banner on the church wall, which  
 help to keep it in mind.   The Granby and Sutton Singers contributed two pieces during the  
 Carol Service we had 50 + 6 children in the service,  this was an increase of 9 adults and 3  
 children. The Holy Communion Service Christmas Eve there were 22 people, this was down 
 by 10 but was expected as families had gone away for the holiday.  
  
2. We will be continuing with our 5th Sunday Song’s of Praise,  led by Rev. Keith Turner. 
 After discussion we have decided not to have this service on the evening of Mothering   
 Sunday as it can be  a sensitive time for some. 

Maintenance and Fabric: 

1. We have reached the goal of £20,000 for the repair of the church tower.  We are expecting  
 the work to start in the spring or early summer .   We have put a short piece in the Spring   
 edition of the Village News thanking everyone who contributed. 

2 The church gutters  

were cleared in December 2018. 

Finance: 

1. The bill for the gutter clearance has been paid. 

———————————————————————————————————————— 

May I take this opportunity to thank the PCC for their prayers and the encouraging emails and 
phone calls I have received  during this past week.  I am feeling much better just need to let the 
muscles and tissue around the joint heal . 
Maureen 
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Meeting with representatives from All Saints, Granby (9-12-18) 
 

Present – Jane, Maureen, David, Brenda and Angela 
 
Context of the Community of Granby (village) and Sutton (hamlet) 
 
Sutton – look towards Granby for functions and facilities like the village hall. Granby and Sutton Parish 
Council serve the civic parish. Issues of concern include planning applications, looking after the 
cemetery, keeping the streets tidy.  
 
Granby - The buses are not too bad although the contractor vehicles go through the village too fast. 
 
There are low levels of crime, vandalism and noise. There is a huge pride in the Granby as evidenced by 
‘Best kept village’ and ‘Open gardens’, which retain the character of the village. 
 
Brenda is on the parish council. In response to the Parish Plan in 2000 there have been an increase in 
the number of community groups e.g. WI, golf, archery, singing. There has been an increase in younger 
people in the village and it’s become a dormitory village. Most residents’ social life is expressed 
everywhere.  
 
There is one pub but no shop or school. There is nothing for teenagers. Children go to different schools 
including Belvoir High at Bottesford (now The Priory Belvoir Academy). 
 
People did turn out for the millennium. There is the beer festival and the pork pie competition. 
Christmas Cheer is well received with the choir singing fun songs in the church as a fundraiser. There 
used to be the Sutton to Granby race – which is just under a mile. There was barn dancing in a field one 
year. There is also the monthly coffee morning in the village hall. Most recently the live Advent 
Windows (organised by David) have captured the imagination of the village. In 2017 the church hosted a 
Christmas Tree Festival. 
 
For one person engaging in the community is the most important with the focus on Monday to Saturday 
more of a focus than Sunday. 
 
Strengths/What we are good at 
Well-maintained church that is open every day.  
Church members are friendly 
It is one of the few community venues and could be used more. 
The church is the central point in the village. It has an iconic status, it is peaceful and quiet even for 
those who are not religious. 
As a bell ringer, it helps being part of the community fundraising for the tower. 
People can come into the church quietly. Spirituality is very private but its still there. 
 
Challenges 
Moving to one parish has lost some support. The Tower Fund has become a channel for members of the 
village to support the fabric of the church. 
 
The facilities are not as good as they ought to be with no toilet and no place to make drinks. There is a 
missed opportunity to be more welcoming. 
 
Desire to make sure it is an inclusive atmosphere – is it the community’s church or an exclusive church. 
The phrase ‘family of the church’ can seem exclusive. 
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What matters? 
Having someone who is sociable with accessible, engaging sermons. 
Both Common Worship and Book of Common Prayer is sued but it was appreciated that Christmas and 
Easter was usually BCP. 
 
Opportunities  
Could more use be made of retired clergy who might be willing to be part of the parish on a regular 
basis? 
 
What is the vision in 5 to 7 years time? 
Improved facilities – but the issue is the cost. 
 
Issue of the timing of the services was raised. 
 
Phil asked how the church members were engaged with growing disciples and being more explicit about 
what it means to be a Christian in the 21st century? 
 
One response was to highlight that values had changed enormously in society. 
 
Fears? 
Congregation will diminish. Once the diehards move away, who will follow? 
 
The question was asked ‘Where are the examples of good practice in rural communities’? 
 
Questions 
How do the ‘home teams’ know what is happening in the whole parish?  
 
Qualities in the new incumbent 
Someone present on the ground 
Visibility 
Part of the community 
Time to spend in the village 
We need someone engaging with the whole community and who engages with the bell ringers 
Someone computer savvy? 
 
 



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 4 – for the church of St Andrew, Langar & Barnstone 

Author: Robin Coles 

Mission and Ministry (Growing disciples Wider, Younger, Deeper) 

1. Barnstone under 5s Group (report will follow or be given at the meeting) 

2. Large number of people in church over the Christmas  period for various  services and events outside 
the normal pattern (see below – numbers are approximate) 

Churchwarden’s / Church representative’s Report 

Events: 

1. School Remembrance Service: Led by the Children (100 children 30 adults) 

2. Remembrance Sunday – Joint with Granby: (170 adults 30 under 16) 

3. Pre-school Nativity: 40 approx total 

4. School Carol Service: Led by the children (100 children 60 adults) 

5. School Nativity Presentation: (2 performances – 70-80 in the audience for each) 

6. Village Carol Service: (10 village organisations involved – 130 adults 20 children) 

7. Christmas Eve Communion: (17)  

8. Commisioning Service for the ‘new’ Headteacher of Langar School:  (100 children 20 adults) 

9. Also a Baptism (20) funeral (180) & 2 weddings (both about 60 including Bron) 

Maintenance and Fabric: 

1. Quinquennial Inspection Report received.  This was discussed at some length at our Home Team 
meeting.  The churchwardens and Steve Wrate need to meet the architect to discuss his 
recommendations.  It was felt that some were cosmetic and did not get to the causes of the problems, 
but that some of the underlying problems would be expensive to deal with – e.g major changes to the 
rainwater goods and drainage to eliminate/reduce significantly the rising damp in the chancel and 
South transept).   

2. Request to donate a bench for the churchyard to be East facing against West wall at bottom of 
Churchyard – requires List B application to be approved by the PCC 

3. Barnstone Church – Carl misfiled our instructions to proceed so no progress until I prompted him 
recently.  Date now fixed for surveyor to visit. 

Finance: 

1. Large number of events requiring the whole church to be heated means that the heating bill will be 
larger than usual. 

2. Some of the architect’s recommendations in the QIR are potentially expensive to carry out.  



Phil Williams’ meeting with representatives from Langar cum Barnstone (4-12-18) 
 

Present; Julie Coles (member of home team), Pearl White (Church rota), Lucy Paine (involved in the 
Children’s work), Brenda Marrison (home team member), Gareth Parker (Recently confirmed), Edna 
Stanley (verger and ex-churchwarden), Eve Corral (part of the parish community and a sidesperson), 
Trevor Simpson (Churchwarden & Parish Councillor), Claire Pegg (Parish Clerk), Emily Brown (Head of 
Langar C of E Primary School) Andrew Charlett (Chair of British Legion & Vale Market Café), Gordon 
White  (Ex-churchwarden –leads and preaches), Robin Coles (Churchwarden). 
 
Some of the points that were made (I’ve attributed comments where I noted it down); 
 
Eve – Having come into the village only a few years ago there was a warm welcome. Within a few 
months I was swallowed up into the church fellowship and it’s activities. 
 
Gordon - It doesn’t matter which church you are from – people are getting better at going to each 
other’s churches. 
 
Lucy – It is a most welcoming community. Even though it looks like there isn’t much going on there is a 
really good community spirit. It’s hard with young children in church if you are the only family. It is 
difficult to cater for different age ranges amongst the children. 
 
Gareth – there is the risk of losing young people because of the small numbers. 
 
Emily – people are willing to come to the school in Langar 5 days a week. We’ve worked hard to put the 
Christian aspect in to a village ‘community’ school. This is part of our teaching. We are cultivating nice, 
rounded people. We have strong links with the church and are building lots of bridges. The church has 
an important part to play. 
 
Andrew  – we have lost the uniformed groups although we still have the Brownies. There is no youth 
group. 
 
There are a lot of organised activities after school at Toot Hill where most of the secondary children go. 
Parents are often ferrying their children to activities. 
 
Lucy – Perhaps we could build something attractive for the families. 
 
There is a desire that the church would be seen as a positive extension of school. 
 
Seven of the Year 6 aged children have been involved in serving at the Vale Market café, which takes 
place once a month from 10-12noon and attracts 60-80 people. This helps them to learn more about 
socialising, handling ‘customers’ money, build confidence. 
 
Andrew – The community is not isolationist but we have to do things for ourselves. 
 
Claire – planning applications touch a nerve at Parish Council meetings. If there are issues that affect 
the quality of life, residents will form a group on certain topics and make representation. 
Public transport is another hot topic. The County Council are looking to develop a holistic approach to 
transport. The Parish Council recognise there are gaps in community involvement. 
 
Youth facilities – there are outdoor facilities for young people but no youth group. 
 



Rural isolation – especially amongst older people. There are hopes to create a possible lunch club or 
drop in but the main issue is resources. An Age UK report has identified people who are isolated.  
 
The Parish Council seeks to emphasise signposting to other agencies, where appropriate. The magazine 
for the Parish is called ‘Signpost’ (this is not a church magazine). 
 
There is an active arts group, pantomime, Burns night event, ceilidhs. 
 
Lucy – For many of those with school age children, the parents are working therefore they are not 
around to help in voluntary groups. 
 
We are dormitory villages of Nottingham or Grantham. In winter you don’t seem them as they leave in 
the dark in the morning and come home in the dark in the evening. 
 
The church is not really present on social media (even though it has a well-designed website). 
 
Health facilities are available at Cotgrave, Cropwell Bishop and Bingham (as well as Bottesford). 
 
Shops - There is nothing in the village people do their supermarket shopping elsewhere – e.g. Gamston 
(Morrisons), Bingham (Lidll) even Newark (Waitrose).. 
 
Post Office – There is an outreach post office in Barnstone (Edna). 
 
Village affiliations – Langar and Barnstone tend to hold things to themselves as do Granby and Sutton. 
 
There is also the Langar Woods Park Home estate as a third area. 
 
The village hall at Barnstone has a lot of activities. 
 
Trevor - There is the parish festival at the end of June which unites Langar and Barnstone. 
 
The population of the parish is about 1000. There are a small number of new houses being built  in 
Burnstone. 
 
Industry – Recyling plant, Tarmac cement works, John Deere HQ, Sky diving school plus smaller 
companies. 
 
There was a (civic) Parish Plan written in 2008 but there isn’t one at the moment. There is the possibility 
of building a new village hall. This raises the question of the use of the open space in church for non-
worship usage. 
 
There is an ecumenical churches choir who sing across the parish. [It was recognised that traditional 
choral music may not be attractive to young people]. 
 
What are the challenges for the church? 
 
1. Engaging with children and young families 
 
[Brenda - But we wouldn’t want to cater only for them and risk alienating the older generation as not 
everyone is adaptable. Without a backbone some things wouldn’t carry on. We need a vicar who is able 
to engage with both.] 



 
There used to be a curate (Steve Hollinghurst) who held services at St Mary’s in an evening. Perhaps 
there is a question of the timing of what we have on offer. These attracted younger people who left 
when he did. 
Lucy – The parish needs a curate, it is too great a job just for a vicar.  
 
Where is the capacity for the services> 
 
2. Challenging isolation – transport issues, single older people and plenty of loneliness. 
 
3. Keeping the building going examples of fund raising – Bell ringers from the parish who did a 
sponsored quarter peal at St. Giles & All Saints and raised £800. 
 
Gareth – moved into the village and was made to feel so welcome. Hadn’t been a regular churchgoer 
though he would have described himself as a Christian all his life but only active since moving to 
Langar.Went to the Alpha course at Bingham, joined in with the Refresh Events, got confirmed recently 
and now attending the RealLIFE course at St. Giles West Bridgford. 
 
The church in Langar publicised these events. There is a tension between what can be offered in the 
local church and the opportunities and extra resources that are available within driving distance. While 
the worship in the parish is valued, for Gareth, going to evening services at Vineyard gives a bit of a 
boost. 
 
What qualities do you think will be important in the new vicar? 
 
Youthfulness/energy 
Enthusiasm 
Adaptability 
Faithful bible teacher 
Ability to collaborate and delegate 
Good communicator to all ages 
Versatile 
Inclusive/all embracing 
Open-minded – embracing different opinions by listening and understanding 
Talent spotter and mentor – bringing the best out of others (encouraging a culture of trying things in 
different ways) 
 
 



Report from Lucy Paine on the Barnstone Under Fives Group.   
Note that the Parish support this project by paying for the hire of Barnstone Village Hall where the 
group  meet. 
 
 
Under Fives started with a taster session in October with 11 children attending with parents 
grandparents or carers. 
We had lots of fun. Tea and coffee served to adults and a snack available for the children with 
beakers of juice and water. 
We have had some wonderful toy donations providing a huge variety to play with each week. We try 
and have a craft and some messy play available as well as the standard bricks ride on toys etc.  We 
started to meet regularly each Tuesday from November.  We have three or four regular families and 
up to about 7 but by all accounts this is growing and we had one family come from Elton. 
Unfortunately I haven't been there since Christmas.  
We have a few regular helpers but would benefit from more who are able to give there time for a 
couple of hours on a Tuesday about once a month, especially as sadly Gareth and William are unable 
to join us from Feb 11th as Gareth has a new job and no longer has Tuesdays off. 



Parish Profile – response from Langar & Barnstone Home Team 

A summary of points distilled from our meeting with Phil Williams, which included some 

representatives from the wider community, including our Church Primary School. 

OUR VISION 

What are we good at? :  

Both church and the wider community offer a warm welcome to newcomers who are readily 

absorbed into interest groups.   

There is a close link between church and school which uses the building for some assemblies, 

nativity plays and end of year leavers’ services.  Need to maintain this during the interregnum with 

no incumbent on the Governing body or to visit and take assemblies. 

 The church maintains contact with other village organisations, both through individual membership 

and through the annual Village Carol Service to which organisations are invited (and most accept) to 

provide a reader or to choose and lead a carol. 

The church building offers the largest indoor space in the two villages and with movable seating is 

very flexible for uses other than worship.  It is made available and is used for village activities, within 

the constraint of being able to keep it warm in the winter months.  

What we need help with: 

Building up contacts with young families through appropriate worship (content and time).  Present 

low numbers make it hard for those who do come to maintain enthusiasm.   

 Where we want to be in 5-7 years time: 

Church family with an age profile lower than the present – i.e more younger members 

What can we offer a new incumbent:  

A hardworking, dedicated but ageing church family! 

A church school with a desire to be involved with the church. 

A large and flexible building.  

What matters to us:  

That there is still a thriving church family in 10+ years which is growing! 

Where are the challenges in growing disciples “wider, younger, deeper?: 

Spreading the Gospel to those in our community who are sympathetic but not committed (wider) 

Growing our contacts with the school – both children and parents (younger) 

Increasing Home Group membership/number of groups (deeper) 



OUR COMMUNITY 

Are there any special features of our particular community? 

Langar & Barnstone are two villages which have been linked ecclesiastically since the Norman 

Conquest and remain as a single civil parish.  There are mild tensions between the villages, but a 

strong sense of unity towards ‘outsiders’.   

For ‘working’ households, largely dormitory villages for employment in Greater Nottingham, 

Bingham, Grantham and Newark with some commuters to London.   

 No shops, minimal and threatened public transport.  

How do we interact with other organisations within our community? 

Some of the Church family are members of other organisations, e.g Parish Council, Royal British 

Legion, Vale Market Café.  



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 5 – for the church of St Giles, Cropwell Bishop 

Author: Hilay Tabron 

Mission and Ministry (Growing disciples Wider, Younger, Deeper) 

JOY! services has had a good start with 10+ children at the regular services and 50ish and similar no. of 
adults at the Crib Service which was run by the JOY! team.  Attenders all have existing lnks with church so 
far, though some have not attended for years. 

The revised service schedule agreed by the PCC in November, with 9.00am HC followed by 10.30am JOY! at 
St Giles’ on 4th Sunday was not found acceptable to Home Team or Joy Team.  January will keep to this 
arrangement as it has been published, but February onwards will have JOY! 2nd Sunday, HC 4th Sunday both 
at 10.30am.  Village Services will be quarterly on 2nd Sundays, and the choir (as available) will sing at village 
or Methodist Service every 2nd Sunday. 

There are at least two people who have re-engaged with church life and worship in the last few months. 

Churchwarden’s / Church representative’s Report 

Events: 

1. Coming up – Concert 23rd March given by Note-ability – talented Nottingham group covering madrigals, 
to folk.  Tickets from me or Mark Snelgrove, £8 including first drink and light refreshments. (may need 
date changing as a clash with another event has just come to light) 

Maintenance and Fabric: 

1. Work on replacement boilers and improvements to boiler house commencing 25th Feb, subject to 
receipt of Faculty.  Now advised that we also need planning permission, which, having had discussion 
with architect  and Home Team, we will apply for retrospectively and take the risk of modification 
needed. Fee to apply £232.00 and hourly rate to our architect to complete the application, St Giles’ 
Fabric Fund to bear the cost. 

2. New Garden of Remembrance needed, as no space left in the existing area. online faculty application 
process has begun.  DAC advisor for churchyards visited in December and proposed using the area 
between the buttresses on the north side of the church – photo attached.  PCC resolution is needed. ‘It 
is proposed that an area be set aside to create new Garden of Remembrance in the churchyard of St 
Giles’, Cropwell Bishop on the north side of the church, in accordance with the suggestions of the DAC 
churchyards advisor, and plans submitted’. 

3. Architect ready to move to more detailed planning for west-end reordering project. 

Finance: 

1. Click or tap here to enter text. Items number automatically with every ‘Carriage Return’ 



 1 

REPORT OF THE CROPWELL BISHOP HOME TEAM MEETING 
ON SATURDAY 8TH DECEMBER 2018 AT 10.30 AM 

AT 2, SPRINGFIELD CLOSE, CROPWELL BISHOP 
 
 

Present   
Phil Williams (Associate Archdeacon for Transition Ministry), Freda Blincoe, Steve Gelsthorpe, 
Rachael Halpin, Max Jordan, Alex Macdonald, Sue Macdonald, Ann Mansell, David Sibley, Hilary 
Tabron. 
 
Introduction 
Each person at the meeting described their roles in the church and the community.   Under 
Phil’s guidance, the following conclusions were reached in our discussions: 
 
Our Community 
Cropwell Bishop currently has a population of about 2000, but two housing developments could 
soon add another 150 homes to the village.  The parish council is held in high regard and its 
Parish Plan initiative has supported the development of many clubs and social events.  The 
community is vibrant, but many residents do not engage in any village activities.  As in many 
villages, there is an ageing population, but there are also many young families and we have an 
excellent school, nurseries and youth groups including scouts and a youth club.  The village has 
a doctors’ surgery, two pubs and several shops and other businesses.  A new expanded Co-op is 
about to replace the current store.  Issues of concern in the village include parking difficulties, 
poor public transport (only a limited bus service) and the impact of the housing expansion. 
 
Our Church 
The Church of St Giles is at the heart of the village, both physically and metaphorically.  It is 
much-loved as a beautiful, historic building but its maintenance imposes challenges on our time 
and resources.  We recently celebrated the church’s 800th anniversary and were gratified to 
reach our target of £80,000 in a “birthday” appeal.  The funds were used for repairs of major 
damage of the chancel arch and for the installation of a toilet, tea-point and raised bell-ringing 
gallery in the tower.  The new facilities have enabled us to develop new weekday groups (Time 
for You; Coffee, Cake and Chat), which appear to be fulfilling a need in the community.  We 
have ambitious plans to re-order the church further to increase the scope of what we can offer. 
 
The recent merging of six parishes into the single parish of Wiverton in the Vale has been 
achieved with good spirit.  As the largest village in the parish, we are pleased to offer support to 
smaller communities.  The merging of six PCCs into a single entity has improved efficiency.  We 
need to ensure that church members continue to feel included in decisions and that they 
maintain involvement via the new home teams, whose role is evolving. 
 
Our Strengths 
Our church family is friendly, welcoming and enthusiastic.  We have a “sunny disposition” and 
try to see difficulties as challenges, rather than problems. We have varied talents and 
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backgrounds and enjoy working as a team.  We value the WYD initiative and are developing our 
provision for children and young families with a new monthly JOY! service.  We’re proud that 
our new parish has been selected for inclusion in the YoungLIFE scheme.  Our church statistics 
list four children in our regular worshipping community, but our first JOY! service attracted 11 
children and we regularly welcome 100-150 people to our children’s crib service. 
 
Our Weaknesses / Areas for Development 
We often feel constrained by the rigidity of the space available in the church building and the 
constant need for repairs.  We have many ideas for re-ordering the church, which will require 
much prayer, discussion and fundraising.  We hope that physical improvements in the church 
environment will translate into improvements in outreach to our community.   
 
Although we believe that we are friendly and welcoming, we’re aware that we could be 
perceived as an established, closed group.  We must be inclusive and accessible to everyone.  
 
Generous responses to funding campaigns and high attendance at church festivals (310 over 
the Christmas period in 2017) demonstrate the general support of villagers, but also highlight 
the smaller congregations (approx. 20 people) at other times of the year.  We would like to 
improve outreach to many different sub-groups of the population.  We need to consider how 
we can become more adaptable in meeting spiritual needs in a changing society, in which 
people have many demands on their time.  In particular, we need to improve our provision for 
teenagers, young adults and families.  We would also like to improve our support for disabled, 
ill or elderly people who struggle to access church services (especially if they have to move 
away from their own homes).  We have links with the Rawlings Court sheltered housing in the 
village, and some parishioners provide lifts to church services and the Souperbowl lunch club, 
but we would like to develop our pastoral care and provision of worship for those who can’t 
easily attend church. 
 
In reaching out to others, there can be a tendency to forget the “Wider” component of WYD.  
We must not neglect our own spiritual development and learning.  House groups are likely to 
play an increasing role in this.  We also need to consider how we promote our faith in an 
increasingly secular world, and our strategy for growing disciples.  As a benefice, we need a 
strategy for growth so that both newcomers and long-established members of the church can 
develop stronger foundations for their faith  
 
What Can We Offer and What Do We Need? 
 
Many of the qualities sought in job advertisements for incumbents are self-evident.  We need 
to plan how to make ours eye-catching, appealing and relevant to our particular circumstances. 
 
We feel that our church family has much to offer a new incumbent.  We have achieved a great 
deal in the past and are excited at plans to improve our church building and to reach out to 
others in the community.  We would like an incumbent who shares our vision of increased 
outreach to groups of people with different needs and who would continue/increase our links 
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with organisations such as our village school, youth groups and sheltered housing.  However, 
we should not be seen as a glorified community group, and our advertisement should reflect 
the fact that our relationship with God is at the heart everything we do.  We are looking for 
someone to guide, lead and teach us so that we can all develop our faith, use our gifts for the 
glory of God and grow disciples in our community.   
 
In practical terms, we know that the administrative burden of our parish can be overwhelming.  
We hope that our new incumbent will be willing to delegate much of this workload so that 
he/she can focus on spiritual and pastoral work and, indeed, find fulfilment in developing 
his/her own skills in these areas.  We would like to consider appointing an administrator and 
would ask the PCC to discuss this before the recruitment process starts.  A position with a 
relatively low burden of administrative duties could stimulate applications! 
 
Action 
The conclusions of this meeting will be combined with those from the others in the parish and 
discussed by the PCC.  Phil will “hold up a mirror” of his impressions.  The Parish Profile 
Working Group has also devised a questionnaire, which will be available in the parish notices, 
on our website, on Facebook and in each church to collect views from as many individuals and 
organisations as possible.  Once we have received all this feedback, we will prepare the parish 
profile. 
 



Report for Wiverton in the Vale PCC Meeting of 21 January 2019 

Appendix 6 – for the church of Holy Trinity, Tythby cum Cropwell Butler 

Author: Mike Raines 

Mission and Ministry (Growing disciples Wider, Younger, Deeper) 

1. Nothing to report 

Churchwarden’s / Church representative’s Report 

Events: 

1. Christmas Carol Service with Church Choir (10.30 am) – 28 attended 

2. Christmas Eve Holy Communion (10 pm) – 9 attended.  

3. Plough Sunday – 26 attended. 

The Christmas Eve service had the same low number as last year.  We should consider moving this to an 
earlier time? 

 

Maintenance and Fabric: 

1. Interior of church needs repainting and aisle carpet replaced. Money to be funded from the Butler 
Smith Fund.  Quotes to be organised. 

2. Chancel spot lights (old bulb fitting system) need to be replaced. 

3. Bells framework maybe misaligned, so not being used.  Have tried ringing the Loughborough Foundry 
contact, but he is still very busy.  Could try and get Colin Bryant to check them out? 

 

Notes/questions from Home Team meeting 18/01/2019: 

a) Vera has requested more printed copies of the Weekly Notices please. 

b) What is the monetary limit for small ticket items, not requiring PCC approval?  

c) Initial view of the new rota indicates again, no Easter Sunday service for Tythby - why? 

d) If we are denied this service again (some consider the most important of the year) please explain 
the procedure for organising a qualified replacement – Barry or Alan Haydock for instance. 

  

NB:  Unresolved issues reported in previous minutes carried over from Bron’s term:  

a) Resolution of Lay Rectorship and Minerals ownership issues still outstanding? 

 

Finance: 

1. Outstanding monies noted in Max’s Financial Report.  Action on Mike Raines to telephone the 
Chetwode Foundation (£3000) and Shelagh Barnes (£500) to see if they wish to continue with their 
yearly contributions.  
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Notes of the meeting with representatives of Tythby with Cropwell Butler  
(11-12-18) 

 
Present; Ann, Mike, Vera, Jean, John and Rosie 
 
Context 
Tythby is a hamlet that has no pub, no community centre and only 70 residents. Tythby church is not 
near the village of Cropwell Butler where about 400 people live and there is much more going on. There 
is little support for the church from the residents of Tythby itself. 
 
The civic parishes are served by a) Cropwell Butler Parish Council, which includes half of St James Park 
on the other side of the Fosse Road b) Tithby and Wiverton Parish Council. The latter is so small that 
there is little business. 
 
Wiverton is part of the single ecclesiastical parish but there has been little contact with the residents. 
The same is largely true of engagement with the residents of St. James Park, though there is a ‘Pilgrim’ 
church there. 
 
There has been a consolidation of the number of farms. Although the area has become a residential 
dormitory area, Plough Sunday, Rogation and Harvest draw people from the surrounding villages. 
 
Shopping is predominantly done at Radcliffe or Bingham. Secondary aged children tend to go to Toot Hill 
at Bingham.  
 
Residents are used to travelling for all aspects of their life. As a result, those who go to church travel to 
churches in town. Residents often don’t realise that Tythby church is the church for Cropwell Butler. 
 
Strengths 
 
As a smaller worshipping community, the committed and loyal church members are welcoming and care 
for each other.  
 
Positively, the congregation size has remained relatively stable. (Electoral roll is around 27, Usual 
Sunday Attendance was 19 in 2017). 
 
Residents are interested in what’s happening about the vacancy even if they don’t go to church. 
 
Weaknesses/Areas for Development 
Not getting the young people in, but not for lack of trying. 
It is difficult to get a critical mass. Some have suggested joining the Methodist. The current relationship 
is not as strong as it has been in the past. 
 
Issue of public transport is a general obstacle to living in the community and may have an effect on the 
ability to attend church. 
 
There are opportunities in relation to the nursery between Cropwell Butler and Tythby. Perhaps they 
could be approached in relation to study visits in the school. 
 
The church building isn’t child-friendly. 
 



 2 

There are a low number of occasional offices and, with the new larger parish, people are more likely to 
get married in Langar with the reception at Langar Hall. 
 
What is your greatest fear about the church? 
Death! (ours and the churches!) 
 
John was more optimistic. He drew attention to the Archbishop of Canterbury’s reflection in the 
‘Released for Mission’ Report (on rural mission and ministry) that generally when people died in villages, 
there were often others who joined.  
 
John drew attention to his church in Surrey which which had similar characteristics to Tythby but had 
‘bucked the trend and grown significantly through the building of a village hall and engagement with the 
various user groups. This was done alongside a programme of relevant and engaging talks by outside 
speakers and a consistent service time every week.  
 
John was concerned about losing support because of the pattern of services and not having regular 
services at the same time and not always having ‘significant’ annual services e.g. Mothering Sunday, 
Remembrance Sunday. 
 
As the Rector lives in Cropwell Bishop, there is no on-going visible presence of the church within Tythby 
and Cropwell Butler apart from the congregational members. 
It is not possible to keep the church unlocked all the time. 
 
What matters? 
The congregation have a preference for the Book of Common Prayer services. 
 
Growing disciples 
Although some had attended the Alpha Course in the past, there wasn’t a culture of inviting people to 
come with them on the Alpha course. Largely those who attended the church were those who were 
already familiar with church. 
 
The new larger PCC 
The issue was raised about whether the new PCC structure and the centralisation of governance and 
administration was better or worse in attracting a new incumbent. There were different views 
expressed within the group. 
 
With the larger PCC, routine decisions about issues affecting Tythby church seem to take longer. 
 
What are the qualities you think will be important in the new incumbent? 
Good people skills, good communication skills.  
Someone with a sense of humour 
Someone who appreciates different styles of services 
Someone who understands, or has an affinity with, rural areas. 
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East Bingham Deanery 
 
Report to the Wiverton PCC 
 
21 January 2019 
 
Since we last met as a PCC there have been no meetings of Synod – the next is 
fixed for the 13 February at St Andrews Langar. 
 
Matters to report upon: 
 

1. Parish Share. The working party established to review the allocation of 
the deanery share across the parishes has reported to the Deanery 
Standing Committee. A recommendation has been made and an 
update will be given to Synod by the Area Dean on the 13 February.  A 
formal recommendation is likely to be put to Synod when it meets in 
June 2019 
 

2. Setting God’s People Free. A conference for the laity took place in 
November and the deanery and the Parish were extremely well 
represented. We heard from Alison Coulter who has led the SGPF 
initiative at a national level and a copy of her presentation is attached 
as an appendix to this report. The conference also heard from Beth 
Yeardsley – principal of the Young Leaders College. In the afternoon a 
number of workshops were held – of particular interest to the PCC was 
that the workshop established to address the challenge of interregna 
was well attended by representatives from the parish   

 
3. Cranmer group remains in interregnum. Shortlisting (for the second 

time) will take place at the end of February. The Fosse group continues 
to work on its Parish profile  
 

4. Revd Stephen Hippisley-Cox (Rector of the 3W’s) has now been 
licensed as our new Area Dean.  

 
5. Parish Share – The Deanery Share Receipt for 2018 has been published 

for 2018. The Deanery paid £547,538.40 compared to 537,102.60 in 2017. 
Disappointingly the Deanery met just 80.1% of the amount allocated to 
it compared to 80.2% in 2017. Wiverton PCC again paid 100% of its 
allocation (£67,522.00) and on behalf of the Deanery I offer its very 
grateful thanks. 

6. Archbishop John Sentamu’s visit: 12-15 September 2019. Revd. Tom 
Meyrick (Keyworth) has been appointed Deanery Catalyst for this visit. 
In his absence, His visit, called the One Life Mission, will bring not just 
the Archbishop but also a team of bishops into the Diocese and 
Deanery for a series of events, many of which will be organised by 
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parishes. Tom has asked that each parish identifies two catalysts who 
will work with others from around the Deanery to develop ideas. I 
believe that Edward will be reporting on this separately. 
 

7. Some dates for your diaries. On the 22March the Deanery will be 
holding its second annual conference for laity venue TBA – I will 
publish more on this over the next few weeks though our website 
Mustard Seed meetings. Dates and venues for 2019 have been agreed. 
Judith will circulate to the Deanery. Deanery Confirmation 2019:  13 
October, Radcliffe on Trent. 
 

 
Steve Gelsthorpe 
19 January 2019 



Treasurer’s Report to PCC meeting 21 January 2019 

I am still awaiting information from the diocese before I finish the accounts for 2018 but give 

you information relating to each church to enable you to see the individual results for general 

receipts and payments, excluding any funds in or out of restricted funds unless transferred 

to/from General Surplus.  I have left comparative figures from the previous exercise which 

cover only ten months to 31/12/2017. 

You will note the figures incorporate former payments to the diocese and the group as much 

of the annual expenditure is excluded from these figures.  Income includes the gift aid element 

where appropriate. 

Notes on results: 

Colston Bassett – a good result again benefitting from fees which enables a strong surplus. 

Cropwell Bishop – Showing a loss of £1071 after transferring £6000 from general funds to 

Fabric. This figure was in the budget for last promise programme in the knowledge that 

ongoing costs to repair the building will continue to be a feature.  Due to the healthy surplus 

carried forward there is no reason to change the £500 monthly transfers, however if there 

continues to be future losses consideration should be given to reducing/cancelling the 

transfers. 

Elton – Continues to have higher expenses than income, despite main income of £2500 from 

investment dividends.  Have transferred £2000 from restricted funds to cover 2017 losses but 

we are faced with accumulated losses for the year of circa £3679.  Whilst we can again 

transfer funds from Maclean Fund, my recommendation, it may be appropriate to look at 

reducing Elton’s future contribution towards diocese and group costs. 

Granby – Indicates a loss of £7853 after transferring £500 from general funds to new restricted 

Fabric Fund, which sum may be required for repairs.  The residual loss is in line with recent 

year on year losses pre-merger and reflects a low planned giving figure compared to overall 

expenditure.  Granby have, however, raised £11500 in 2018 towards the repair costs thought 

to be circa £20,000 and there remains a positive surplus figure of £8085. 

Langar – continues to benefit from a high planned giving figure and in 2018 benefitted from a 

high number of wedding/funeral services with fee income up £3000.  Despite having to cover a 

shortfall of restricted income for the bell repairs of £3342 there is still a profit of £3806 

Tythby - continues to spend more than unrestricted income and made a loss of £7230 prior to 

a transfer of £3000 from restricted funds to cover 2017 loss.  We have a negative general 

surplus figure of £3853 and I would recommend transferring £3500 from restricted funds.  It is 

pertinent to note regular income of £3500 normally received each year was not collected in 

2018 and this should have priority to see if it can be reintroduced. 

There has been talk of regular income being reduced due to the merger in 2017.  The message 

needs to be broadcast that the merger was largely for administration purposes and each 

parish church is still required to try and cover own general expenses, hence this exercise. 

I will be away from Sunday 20/1 for two weeks but will be available for discussion thereafter. 

Max Jordan 



Receipts and Payment Accounts for each Parish Church 2018

Receipts 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Planned Giving 13490 11955 21376 17848 875 890 8775 7437 24384 20660 10900 10227
Collections 3537 3078 3246 3872 427 407 1214 1610 4341 3226 978 977
(above includes Gift Aid)
Donations/Grants 307 675 170 150 2006 75 3000
Fund Raising 281 364 616 259
Divs/Interest 162 74 2507 2449 50 44
Stat/NonStat Fees 1834 2020 3357 2294 169 116 84 4530 1048 443 250
Other Income 300 184 126 101 112 600
Inter Fund Transfers 2000 3000
TOTAL INCOME 19323 17311 28286 24815 6191 4391 10325 9325 36477 25268 15321 14454

Payments
Parish Share 8711 7130 13745 11250 4704 3850 8015 6560 18155 14860 13366 10940
Group Share 1565 1310 2909 2430 857 720 1409 1180 2717 2270 2484 2070
Insurance 3668 2893 2021 1600 818 645 1745 1372 4317 3927 1106 875
Donations/Grants 0 625 50 50 100
Utilities 1938 422 2500 1899 888 324 1420 758 2127 1480 641 287
Maintenance/Repairs 2871 1388 1807 2108 603 112 503 265 382 466 1850 802
Building Repairs 3268 74 3342
Professional Fees 600 600 1050
Admin Costs 216 105 300
Theft 250
Sundry Expenses 152 325 288 86 45 86 70 104
Inter Fund Transfers 6000 4840 5000 495 201 3000
TOTAL EXPENDITURE 18905 14584 29357 24820 7870 8919 18178 11154 32671 23374 19551 17974

Opening General Surplus 15134 12407 10657 10662 -2009 2519 15938 17767 1523 -371 377 3897
Income less Expenditure 418 2727 -1071 -5 -1679 -4528 -7853 -1829 3806 1894 -4230 -3520
General Surplus c/f 15552 15134 9586 10657 -3688 -2009 8085 15938 5329 1523 -3853 377

Colston Bassett Cropwell Bishop Elton Granby Langar Tythby



 Fund positions for each Parish Church 2017 2018
01/03/2017 31/12/2017 Change

Colston Bassett
Building 10021 14681 20129 5448
Fabric 3000 4571 3573 -998
Organ 170 220 109 -111
Tower 330 380 480 100
Roche Endowment Investment 2691 2934 2890 valuation -44 Income for churchyard maintenance
Cropwell Bishop
Chancel Investment 4908 5378 5161 valuation -217 Income  for general maintenance
Choir 266 276 381 105
Endowment Investment 13292 14493 14275 valuation -218 Income  for general maintenance
Fabric 1010 6209 30287 24078
Organ 278 353 406 53
Tower 206 350 820 470
Parish Room 385 385 385 0
Tower Rebuild 528 1828 0 -1828
Elton
Clock Endowment Investment 8348 9048 8921 valuation -127 Income for clock maintenance
Maclean Fund 80597 86144 83139 valuation -3005 Should be changed for General Expenditure
Granby
Defibrulator 1125 0 closed
Fabric 0 5000 5000 New
Repair 0 132 11817 11685
Langar 0
Caporn Endowment Investment 8392 9200 9062 valuation -138
Caporn Churchyard Trust 2540 2473 2473 0
Churchyard maintenance -100 0 0 0
Café Fund 338 338 187 -151
Fabric 200 200 262 62
Flower 152 152 152 0
Gregory Charity 114 114 114 0
Howe Charity 729 729 729 0
Organ 361 386 455 69
Tower 550 600 22 -578
Repairs 0 800 800 0 New
Tythby 0
Butler Smith Investment 4005 4257 4193 valuation -64 Income for Church Maintenance
Chapel of Ease Investment 44397 47196 46488 valuation -708 Income to purchase land and buildings or other general purposes
Sheldon Investment 13848 14721 14501 valuation -220 Income for general use
Crane Investmant 6724 7148 7041 valuation -107 Income for churchyard maintenance  and general repairs
Butler Smith Trust 1286 1393 1536 143 Income for Church Maintenance
Chapel of Ease Trust 739 4929 6498 1569 Income to purchase land and buildings or other general purposes
Sheldon Trust 739 110 599 489 Income for general use
Crane Trust 1646 1826 1322 -504 Income for churchyard maintenance  and general repairs



Onelife: Connect 
 

The Northern Bishops’ Mission to the Diocese in September 2019 
 

 
To: All Clergy & Churchwardens, copied to Deanery Administrators 
 
We are writing to invite you to engage in the above ahead of the Archbishops’ mission to the 
Diocese in September 2019.  
 
The dates are as follows: 
 
 4 February 2019 (7.00pm-9.00pm at Nottingham St Anne with Emmanuel) 
 2 March 2019 (10.00am-12noon at St Giles Community Hall, Balderton) 
 13 March 2019 (7.00pm-9.00pm at Christ Church Worksop) 
 25 March 2019 (7.00pm-9.00pm at St Wilfrid’s Calverton) 
 
We would encourage you to send lay leaders from each church, though it should be clear 
that clergy are very welcome to attend.   In multi-parish settings, you may wish to send 
Benefice representatives.  Ideally, we would suggest this needs to be a small team of up to 
10 people who will then be able to take the lead on providing appropriate follow up, following 
the One Life Mission in September 2019.  Our aim is to have 100 nurture groups and follow 
up events planned for next autumn.  
 
We will spend some time focussing on the important themes of:   
 

Belonging – Invitation – Nurture 
 

We will also talk through nurture materials which are available and would welcome your own 
wisdom on what works in your context where appropriate.   
 
We would be grateful if you could advise your Deanery Administrator which date you are 
able to participate in and approximately how many people from your church will be attending. 
 
We look forward to welcoming you. 
 
Yours 
 
 
 
The Ven David Picken   The Revd Victoria Ramsey 
Archdeacon of Nottingham   Church Growth & Planting Enabler 
 



SAFEGUARDING TRAINING DATES SPRING TERM 2019 

Please note that spaces are limited to a maximum of 25 per course and must be booked in advance by 

contacting the Safeguarding Team at Jubilee House. 

If you can’t attend please inform the team, as spaces are in high demand and we have Waiting lists 

for most sessions. Please let us know if you have any specific needs that we need to consider. 

email: safeguardingtraining@southwell.anglican.org       Tel 01636 817200 

C1 FOUNDATION This is essential training for anyone working with: 

 Young people e.g. Sunday school, youth club, messy church leaders 

 Adults e.g. home visits, lunch clubs, drop ins. 

 And those involved in Governance e.g. PCC members, or people in positions of trust e.g. welcome and 

servers. 

The Church of England expects that everyone involved in these roles will attend this course. 

(Please note : all courses will start promptly and refreshments will be available 15 mins before the start time   

There is no onsite parking at Jubilee House for weekday courses ‐ see map for alternative parking) 

Monday 21st Jan – St Michael’s Church, Church Street, Bramcote, NG9 3HD,    6.30pm‐9.30pm 

Wednesday 23rd Jan – Christ Church, 15 Thievesdale Close, Worksop, S80 0XS    6.30pm‐9.30pm 

Tuesday 29th Jan – Trinity Church, 192, Mansfield Rd, Nottingham, NG1 3HX    6.30pm‐9.30pm 

Wednesday 30th Jan – St Giles Church Hall, Main Street, Balderton, NG24 3LL    6.30pm‐9.30pm 

Thursday 31st Jan – St Barnabas Church, Derby Rd, Nottingham, NG9 2SN    6.30pm‐9.30pm 

Saturday 2nd Feb – St Lawrence Church, Leake Rd, Gotham, NG11 0HW      12.30m ‐3.30pm 

Tuesday 5th Feb – St Martin’s Church, Trevose Gardens, Sherwood NG5 3FU    6.30pm ‐9.30pm 

Wednesday 6th Feb –  St Johns Church Centre, Mansfield, NG18 1QH      6.30pm ‐9.30pm 

Tuesday 5th March – Aslockton St Thomas, Main St, Aslockton, NG13 9AL    6.30pm‐9.30pm 

Tuesday 19th March – Jubilee House, 8 Westgate, Southwell, NG25 0JH      6.30pm‐9.30pm 

Wednesday 27th March – Trinity Church, 192, Mansfield Rd, Nottingham, NG1 3HX  6.30pm‐9.30pm 

 

 

 

 

 



C2 LEADERSHIP This follows on from the C1 and is for anyone who carries safeguarding leadership 

responsibilities, including: 

• Parish safeguarding officers 

• Churchwardens 

• Employed staff 

• Leaders of children’s and adults activities 

• Safeguarding leads on PCC, Trustee Boards etc. 

 

Tuesday 15th Jan – St Saviour’s Church, Lidget Lane, Retford, DN22 6QW     6.30pm‐9.30pm  

Thursday 14th March – St Barnabas Church, Derby Rd, Nottingham, NG9 2SN    6.30pm‐9.30pm 

Thursday 28th March – Jubilee House, 8 Westgate, Southwell, NG25 0JH    6.30pm‐9.30pm 

C3 SAFEGUARDING FOUNDATION AND LEADERSHIP This is compulsory for INCUMBENTS, LICENSED and 

AUTHORISED MINISTERS (Lay and Ordained) including READERS. It is a combined foundation and leadership 

module. Retired Clergy and Retired Readers with (or seeking) Permission to Officiate should also attend this 

session. 

Lunch will be provided on full day C3 courses so please let us know when you book if you have any special 

dietary requirements.  

Monday 14th Jan – Jubilee House, 8 Westgate, Southwell, NG25 0JH      9.30am ‐3.30pm 

Monday 11th Feb – St John’s Church, 1 Nottingham Road Hucknall NG15 7QN    9.30am‐3.30pm 

Saturday 9th March – Jubilee House, 8 Westgate, Southwell, NG25 0JH                      9.30am ‐3.30pm 
 
Tuesday 2nd April – Jubilee House, 8 Westgate, Southwell, NG25 0JH      9.30am ‐3.30pm 

   

S1 SAFER RECRUITMENT This module is required training for all Lead Recruiters, Additional Recruiters, and 

anyone else in the church involved in recruiting either paid staff or volunteers 

Thursday 7th Feb – Jubilee House, 8 Westgate, Southwell, NG25 0JH       1pm‐3.30pm 

S3 IN CHURCHES TOO – RAISING AWARENESS OF DOMESTIC ABUSE  
This Specialist Module aims to enable participants to gain insight into the nature of domestic abuse, the 
churches response, how it impacts on children and what we can do about it. It is suitable for anyone working 
with children and families or adults in the church – Lay or Ordained. 
 
Wednesday 20th March – All Saints 61 Church Road, Clipstone, Mansfield NG21 9DF   6.30pm‐9.30pm 

Saturday 11th May – Toton Methodist Church, Stapleford Lane, NG9 6GA    9.30am‐12.30pm 

Places on all courses must be booked by contacting:   

safeguardingtraining@southwell.anglican.org      Tel:01636 817200                

     


